Name: 


OFFICE OF THE C[TY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request:_ 




, HUM 


RECEIVED 

JUN 1 8 2019 

AN RESOURCES 


■.d on a T M‘ 

City Attorney Branch/Section: C/v ai <a«> 1/ Outside Title/Position: ^ e4 /sjf<pjSO s' (Aw 


Outside Employer Name and Address: 


Type of Work:, 

i* 


/ok/ Outside Work Schedule days/times: Clw 0* c 

y / / S'i/td CA *!PO£f Phone Number:.^^^^^^^^^^H__ 

l te r 1,1 ? M*, £/>sfo %3 f * 


Aefju/lci A crftSSos J6 

’* («VAlG\'r — f 


Phone Number:. 
Start and Eh 


' IXJ ^Al/ 1 f ^Al 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? if so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ___ 


Yes No 


□ & 


□ D 


□ 

m 

□ 

□ 

□ 

m 

□ 

V 

□ 

81 

□ 

® 


9. Will you receive any remui 


sration for your employment? If so, list the approximate amount: 

Lm,. l 





Supervisor, 


MAC- 


Dale: )?/(«f 


Branch Chief 


iff*? 


Chief of Staff 

*lf the employment is with a 'restricted source,' you must also obtain approval from the Ethics Commission, LAMP § 49.5.7.C.2, 
This includes anyone who does or seeks to do business wiih toe City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or tabbying firm that 
seeks to influence decisions of toe City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


AAidpAtA kA*k j<U/IU e / a,.U C /U 

/W OiA/ldp K oJ, /' . /' 


qdell'h 'b/\c} Ikfcfc-ty 


fc -to cosiduckj Crly 7/^ 


W . 





























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Jams Levart Barquist 


RECEIVED 

' OCT 2 3 2D!3 


City Attorney Branch/Section:. 


Labor Relations 


Outside Employer Name and Address: 
Los Angeles Superior Court 

Los Angeles, CA 


Date of Request: October 30, 20 

Outside Title/Position: Judge Pro Temp _ 

Number of hours per week: hours per day, approx 


Outside Work Schedule days/times:_ 
Phone Number:_ 


4 days per year 


Type of Work:_ 


Start and End Date: 


Judging, and signing IKO requests 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ 


□ 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 


7. .Are any, issues of municipal law Lnvolyed? If so,.describe:,... Possibly. t 
Municipal law, however,1 mever decide cases Where the C i ty Is a pa r ty. 


Possibly. Sometimes cases involve 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: No __ 


□ 

□ 

□ 


□ 

x 

□ 

X 


□ 

X 

□ 

X 


□ 

X 

□ 

X 

UP 

B 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: HU GH 

No remuneration 


APPROVEt^BYT 

oLs 


Date: 


Supervisor ... . 

Date: 




Chief of Staff 





Date: 


*if the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name:_ Janis Levart Barquist _ Date of Request: 



RECEIVED 

OCT 23 2013 


n ♦ K RESOURCES 

October 8, 2019 


City Attorney Branch/Section: Labor Relations 

Outside Employer Name and Address: 

County of Los Angeles 

500 West Temple Street, Los Angeles, CA 

Type of Work: Hearing Officer work _ 


Outside Title/Position: County of Los Angeles C ivil Servi 

Hearing Officer 

Number of hours per week: 2-6 hours per d ay 

Possibly 1-4 
-times 


Outside Work Schedule days/times: 
Phone Number: 


per year about 


Start and End Date: 


Now 2020 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ Q 

□ □ 

X 

□ □ 
x 

□ pf 

□ R 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are any issues ,of municipal law involved? tf.so, describe: Some c aes might involvp-| 

municipanaw, however, most cases will involve violations of County employment rules - ^ 

8. Are you representing a person or entities in a proceeding where you will be taking a position [j 

adverse to another municipality? If so, describe:_ 


P 

df 




9. Will you receive any remunerati oji for y^u^em^lo^ment? If sojist the approximate amount: £5 □ 

-- 


xxxxx 

fPPROVED^JPfc Yes $ 150/hour 

*\V\,Lu a — Date: Vo| 1 \^\— 

Supervisory y ^ ^ \ f . 

Date: lolzhli# 

Chief of Staff 7 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Name: 


Janis Levart Barquist 


ATTORNEY 


Date of Request:, 


RECEIVED 

' OCT 2 3 2019 

October 8%W M RESOURCES 


City Attorney Branch/Section : Labor Relations 
Outside Employer Name and Address: 


T . Attendance at Board meetings, 

Type of Work:__ 


Outside Title/Position: Westside Jewish Community 


Number of hours per week:. 


Outside Work Schedule days/times:. 


Phone Number:_ 

Start and End Date: 


Now to 2p20 


5 evening 
meetings per 
year, 

occasiona l day 
meeting (2xper 

year) 




90 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

x>- Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ Q 

□ 0 

□ 0 

□ □ 
X 

□ qft 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:____ 


□ 

□ p 

□ a 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 




*lf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. lamc § 49*5.7.0.2, 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who Is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 




Name:_ 

City Attorney Branch/Section: 

Outside Employer Name and address: 

Slak 7>nv t>lr 

/ 4 ? ihuiuJ /ac, 

Type of Work: 


Date of Request: 




Outside Title/Position: ItfU i&n/lCes /Ju cb 

PukcI . , f 

Number of hours per:week Ufa . 
Outside Work Schedule days/times: Apf&Tht> 

/X L%, 4 * 4 ^ 

Phone Number: 


Start and End Date:_ Hv/Mi Wjfk* 

(kurfahi nyjewl&lscitUm tftljo, 

' / ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS ' [ 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 



1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ S'" 


□ 

er 

□ 


□ 

[tp— 

□ 

is- 

□ 


□ 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 

Da,e:a frfi Da ,„: ?(# / ^ 

Branch Chief 

Date: 

Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 























3/22/2019 


Legal Services Trust Fund Program 


The State Bar of California 

Legal Services Trust Fund Program 

The Legal Services Trust Fund Program is the grant-making arm of the Office of Legal Services. In 
accordance with legal requirements and State Bar Rules, the Legal Services Trust Fund Program 
administers revenue from the following sources that help fund civil legal services programs serving low- 
income Californians: 

• Interest on Lawyers’ Trust Accounts (I0LTA) 

• Equal Access Fund 

• Justice Gap Fund 



THE 

CAMPAIGN 



Donate to the Campaign for Justice 

The Campaign for Justice works to make legal services available to every indigent 
person in California. It funds 94 nonprofit legal assistance organizations that serve 
the state's 58 counties, boosting grants they receive through the State Bar to 
provide free civil legal services. 


Copyright © 2019 The State Bar of California 


http://www.calbar.ca.gov/Access-to-Justice/Legal-Services-Trust-Fund-Program 


1/1 



3/21/2019 


Legal Services Trust Fund Commission 


of California 

Legal Services Trust Fund Commission 

Roster | Upcoming Meetings 

Purpose 

This commission administers grant programs that fund nonprofit civil legal aid organizations, including 
Interest on Lawyers' Trust Accounts (IOLTA) grants and the Equal Access Fund. 

The commission is composed of 21 voting members (15 lawyers and six non-lawyer public members) and 
three non-voting bench officers. At least two of the public members must be eligible for services as 
"indigent persons" as defined by Business and Professions Code section 6213(d). The Board of Trustees 
appoints 14 voting members. The Chair of the Judicial Council appoints the remaining members. 

The commission seeks lawyers and non-lawyer public members who possess a commitment to the 
delivery of legal services and sensitivity to the needs of low-income communities. Lawyers and members 
of the public who have experience or familiarity addressing the particular problems of self-represented 
litigants, experience and familiarity with community economic development, or who have knowledge of 
the structure and practices of banking and financial institutions ar£ encouraged to apply. 

Staff contact' Doan Nguyen, 415-538-2545, Doan.Nguyen@calbar.ca.gov 
2018 Co-Chairs: Corey N. Friedman; Richard E. Reinis 

Past Meetings 

Additional Information 

• Legal Services Trust Fund Program 

• Legal Aid Grants 

• Interest on Lawyers' Trust Accounts (IOLTA) 

Application for appointment to this committee 

• Time commitment: Four to six meetings per year, plus additional standing committee meetings 

• Expected 2018-19 vacancies: 5 

• Staff contact: Doan Nguyen 415-538-2545 

• Deadline for 2019 applications March 1,2019 

• 2018 terms begin: Conclusion of 2018 State Bar Annual Meeting 



The State Bar 


Copyright © 2019 The State Bar of California 


http://www.calbar.ca.gov/About-Us/Who-We-Are/Committees-Commissions/Legal-Services-Trust-Fund-Commission 


1/1 



https://mail.google.com/mail/u/0?ik=57301a9c90&view=pt&se. 


City of Los Angeles Mail - Outside Employment Approval Form 



Pamela Bennett <pamela.bennett@lacity.org> 


Outside Employment Approval Form i 


Wartda Hudson <wanda.hudson@lacity.org> Fri, Mar 22, 2019 at 1:03 PM 

To: Pamela Bennett <pameIa.bennett@lacity.org> 

Cc: Mike Feuer <mike.feuer@lacity.org>, Maria Gonzalez <maria.i.gonzalez@lacity.org>, MC Molidor <mc.molidor@lacity.org>, Kevin Gilligan 
<kevin.gilligan@lacity.org> 

Thanks, Pam. Please obtain the signatures of your supervisor and Branch Chief and forward the signed original to me. I will submit to 
Executive Management. Thanks. 

[Quoted text hidden] 

[Quoted text hidden] 

*******A*********Q on ^j c j e n jj g | jjy Jj ce ************************* 

This electronic message transmission contains information 

from the Office of the Los Angeles City Attorney, which may be confidential or protected by the attorney-client privilege and/or the work 
product doctrine. If you are not the intended recipient, be aware that any disclosure, copying, 

distribution or use of the content of this information is prohibited. If you have received this communication in error, please notify us 

immediately by e-mail and delete the original message and any attachments without reading or saving in any manner. 
******************************************************************** 


Wanda F. Hudson, MPA, PHR 
Office of the Los Angeles City Attorney 
Human Resources 

200 N. Main Street, 8th Floor 
Los Angeles, CA 90012 
Direct-(213) 978-7172 
Fax-(213) 978-8317 
e-mail: wanda.hudson@lacity.org 

***************** Confic j entja ij t y Not j ce ************************* 

This electronic message transmission contains information 

from the Office of the Los Angeles City Attorney, which may be confidential or protected by the attorney-client privilege and/or the work 
product doctrine. If you are not the intended recipient, be aware that any disclosure, copying, 

distribution or use of the content of this information is prohibited. If you have received this communication in error, please notify us 
immediately by e-mail and delete the original message and any attachments without reading or saving in any manner. 


1 of 1 


3/26/2019, 9:47 AM 




/, 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

aJ h >, ATTORNEY 

’ fj^ ^ t22 Ql & A 


Name- 

City Attorney Branch/Section 

i 

Outside Employer Name and Address 

Jk CTorJl -ftJL&o/ 

* 7 " ^ 1 1 \jJ \s\ n t /^* eK 


Date of Request. 


Received 

APR 3 0 2019 

HUMAN RESOURCES 

y/?? jn 


ion: Cns^i±l jl£e ilzl L±t - Outside Titie/Posltion: . Be*rA »f T r ' J 


i 


i*ti * ri e , 

cA ±J2£& 


Type of Work : S 


Number of hours per week: 2.' 3 
Outside Work Schedui^^ays/tinies^^^^^^^'^ x/'C j s 
Phone Number: 


_ Start and End Date: t*h* IlSi l^J±£jllI e 

^ Slll^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

*La Bn ^ ° f * actors ^ t ^ rou 9 l1 ® apply, the Ethics Ordinance requires that the request be 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
i .:s or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official: 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


Yes 

No 

□ 


□ 


□ 

0" 

□ 

izT 

□ 

0 

□ 

ef 

□ 

eT 

□ 

eT 


9 Wil1 y° u receive an y remuneration for your employment? If so, list the approximate amount: □ □' 



the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission LAMC 4 49 57 c 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influent v^n in « 
seeks to *nfl* f n m]n ^ ve ac ^on ^ch vrould have a direct material financial effect on that person, a lobbyist or lobbying fom that 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name : IJ - fi Lfi £ M, A f\' * TTORNEY 


v 


Date of Request: 


M41 


RECEIVED 
!AR - h 2019 
UMAN RESOURCES 


City Attorney Branch/Section: 0utside Title/Position: Fifa UClt>& 

Outside Employer Name and Address: (J M iV/^RSfTM Number of hours per week- /S'. 

IbjS [Q> FbUrtTAlM^AD 


Outside Work Schedule days/times: 


pKi J4 j T6M,ARl A feUfo ail 

. : i/^/tr / i[2Hjfr 


mm 

KfcAKb DI^MS 


T ype of Work.T^f^^iA \ Nb 


Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 



1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of , _/ 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of LJ 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services n r/ 

involves the acceptance by the official of any money or other consideration from anyone other than ^ 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 


3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ sy 

□ 

□ nf 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 




the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission LAMC S 49 5 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a ’ 
legisia ive or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license permit or other 
entitlement for use pending before you. K ur 


kJU, NjOT bCLV'R OX M 

uttix. tiwti aa/£ wm mot iHXDue oie o£ 
£TM materials. AuJ8 
































I received 


Name r ^S\oC\ c 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


OCT 1 6 2019 

HUMAN RESOURCES 


Date of Request: 


City Attorney Branch/Section: 


Outside Employer Name and Address: 


G&MgJ&u x&jQ/jLD 


: _ 


Outside Title/Position:__ 

Number of hours per week;_ 


Outside Work Schedule days/times: 





Va. \\fcaCXry ^.(yVgn- Phone Number: 

Type of Wort£ Start and End Date: »?/<//* 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee: 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income: 


□ 

□ 


□ 




4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

I, 7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

$^666 


□ 0 / 
□ 

□ m/ 
^ □ 


APPROVED BY: 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






















A 


r 


OFFICE OF THE CITY ATTORNEY 
, OUTSIDE EMPLOYMENT APPROVAL FORM 

hli'the. A1T0R NEY DaleofReQuest: _p</ 

City Attorney Branch/Section: ^ ^ 

Outside Employer Name and Address: 

hf iff- U/U - Sf\/ P„ ,.f.s 

H’LDl Og.lC<LeJs. Atf' ChtiJfUtliA 

'{AiA.cJ- 1W 

UH|j^ 

- OUTSIDE EMPLOYMfel 


received 

JAN 0 8 2019 

human resources 

o 2 -( i r 


Outside Title/Position: ArLju (S\ Cjt ?<■ V J ~ 


Number of hours per week:. 


Type of Work:_ 



°USH 


Outside Work Sc hedule days/lime s; Till f {(?% 


Phone Number:J 
Start and End Date: DI/OtT 



all Outside employment must be renewed on an annual basis 


Factors to Consider 

Note: If any < factors 1 through S apply, the Ethics Ordinance requires that the 
denied. 


request be 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his c her agency for the performance of an act which the official, rf not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
rformance of any act in other than an official capacity which may later be subject to the control 

inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ -jp 

□ ^ 


□ 

45 

□ 


□ 

,h 

□ 


□ 

<25 

□ 



9. Will you receive any remuneratio 


list the approximate amount: 



If the emffcoyfhent is with a "restricted source,” you must also obtain approval from the Ethics Commission LAMC 5 49 5 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence vou In a 
' e p 9 ‘®' a ive ° r admln ' strative aotion which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 

2S Attomey ’ and a person wh0 is 3 party to 3 praceedins “"9 3 ™ 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

, Slfth^ lock ATT0RNEY 




Name:_ Dinjyy_uc _ _ Date of Request:, 

City Attorney Branch/Section: ' - Outside Title/Position: D Csf' }^L 0 ~f~ 

Outside Employer Name and Address: Number of hours per week: S ^ ^ 


Outside Employer Name and Address 

Un£\K±i \Tv 6f Uj /•/ LA 


_ _ i ___ Outside Work Schedule days/times:. TjmLL (p - 

Qjxk- L Chf^SUlmd , . Phone Number: 

Type of Work: Ml Ad.\M H U rf 

u U’iUi,. . 

ALL OUTSIDE EMPLOYMENT MUSVBE RENEWED ON AN ANNUAL BASIS 




I'l C.j rl Start and End Date: CJt inl/Hl G'tht k o. 

“***”?■ WrM) 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ 


□ 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: /" l ; _ Q 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any 


1 


neration for your employment? If so, list the approximate amount: 


PROVED BY 



ration for yi 

y /Z. * / - 

Date: 

■ BranchCh ^ f 


'El 


mm 


Date: 

Date: 


Date: 


hief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



pf 

£af 


pi 

pi 

□ 


1 




























Name 


& Iioc/c 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Date of Request:, 




ATTORNEY 


Q±mji± 


City Attorney Branch/Section: ^ Outside Title/Position: JhzLj ^ (A O"f~ 


Outside Employer Name and Address: 

U i h/ 6 f Uj /■/ LA 


oLfc. 

Type of Work 


Number of hours per week: ^ 


Outside Work Schedule days/times 
Phone Number: 


-. Tuts (p 


& s, 


■. At], \M tLCjjd. start and End Date: C?(- kljffl 0 7/4^ j zj) 


u .. . 

ALL OUTSIDE EMPLOYMENT MUSTbE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 


□ of 

□ fic 


3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ tsf 

r 

□ $ 
□ ipi 


6. Whether the outside services might result in conflicts between the City and an outside client that □ Q 

will hinder the official's services to the City. / 

7. Are any issues of municipal law involved? If so, describe: 1 1 j_ _ □ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 



9. Will you receive anyjejn^neration for your employment? If so, list the approximate 

-y i — / — 


amount: 


PPROVED BY: * J 

ervison / ill // — 





Date:. 
Date: 


hief of Staff 


i yir UciM r 


□ 

Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name: _ _ fetel [e. ftflAAf Date of Request: *4 \->A \ 


RECEIVED 

WAV o 9 2019 

human resources 


City Attorney Branch/Section:. 
Outside Employer Name and address: 



C?lo£> v lA d'A oo 

Type of Work:_ /Uj imr-T J^> 


Outside Title/Position: Ci. Ui-w t~ />vt r‘ 

Number of hours per week ^yy^ ■ ^^±*>c u H Us jtuj. 

*® - 

Outside Work.Schedule days/times: - 

rtr>c< TUci, 

Phone Number: _ 

Stan ana End Date: i U 2^l5 ‘ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; q 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; Q 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: __ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

-- 2D < g' jl rrO 

Please be advised that aiw^mlqll current authorization for outside employment that may be in effect 
during the time an empje se is oreFMLA or Personal Medical Leave will be suspended through the 
duration of the leaver'''” 

APPROVED BY: 


9 



tervisor 



Date: Mongol 
Date: Sjj 



Date: 


Branch Chief 


Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


No 


>sr 


>0” 

S’ 

sr 

□ 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


RECEIVED 

JAN 3 0 2019 




attorney HUMAN RESOURCES 

Name: -A O i Ur( _ Date of Request: \ " ~ \ °\ _ 

City Attorney Branch/Section: VVtaTgV-S?&w€g. Dt v! Outside Title/Position: ~feo Agio 'PvRfcj L.TOOS 

5 4- / 

____ _ _L _ 

<-> I r* I A U SftO.LV 

Doys 4.L>\g.L,fa 'wUO'fe qF= i--H.nAg.p or Outside Work Schedule days/times: vsvusiusuS wee^ 

\X. 0 Q . c WLO S>T , SftN. ? 0DfQ Cft phone Number: 

Type of Work: VooTM, 3a t CJs 0 Vlo.Atoi'l ATc.rA Start and End Date: / \~L.~3° 1 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's sen/ices to the City. 

7. Are any issues of municipal law Involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ____ 


□ 0 

□ ca 

□ 0 
n s' 

□ p 

□ p 

□ p 

□ p 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ p 


APPROVED BY: 


Date:___Date: 

Branch Chief 

Date: ^^5 


>lf the employment is with a "restricted source,” you must also obtain approval from the Ethics commission. u\MC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks io influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


Supervisor 


Chief of Staff 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
0 ATTORNEY 

Name: .Ad.^PH frSg-YNA VI OH _ Date of Request:_5 


RECEIVEQ/fe^.—* 

attorney -AN 3 o 2019 r 

'PROVAL FORM HU|MN RESOURCES 

Date of Request: ^ \Q _ 


City Attorney Branch/Section: Wt=vreU. i lqiml I Dk- Outside Title/PositiorKj 


Outside Employer Name and Address: 
fePOtbCCC, c\F- CTQPvUFX. Of- PNUfr FOVL 
CxOfvrrvfNtoSa. A' j\roAO _ 


Number of hours per week: LSOg^ c ^ ; 

Outside Work Schedule davs/times: vMSGIRgNQ & /valPK 


Phone Number: 


Type of Work: 


f^OMLSs.Orv 


c \ vex-"-* 


Start and End Date: V- 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making,'or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:___ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ----— 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

APPROVED BY: 


Yes 

No 

□ 

B 

n 

0 


□ 

& 

□ 

153 

□ 

E 

□ 

Kl 

□ 

m 

□ 

GO 

□ 

E 



Chief of Staff 


Date: 


Date: 



Branch Chief 


Date: 


'If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
leqislafive or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to 3 proceeding involving a license, permit or other 
entitlement for use pending before you. 



/f^ 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Da,. - Reauest: ^ 7 '// 


City Attorney Branch/Section: 


Outside 


Title/Position: 


Outside Employer Name and address: 




Number of hours per week 


; M/rf 


Outside Work Schedule davs/times: 



^ 04 Phone Number: 

Type of Work: ^ _ Start anc j |= n d Date: ^'''- / '^ / ~ v '^' / S/~/rf 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


A 

K 

& 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. , 

7. Are any issues of municipal law involved? If so, describe: /?// /y _ 


□ 

□ 


eT 


8. Are you representing a person or entity in a propeeding where you will be taking a position adverse 
to another municipality? If so, describe: A//*& _ 


□ X 


9, Will you receive any remuneration for your employment? If so, list the approximate amount: 

yggy ^ >>/g. <9 

Jvised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 


Please be a. 


duration of the leave. 


□ □ 



Date;i S-27-ft 

Branch Chief 

Dal.: 


Date: 


*lf the employment is with a “restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5,7.0,2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 
























A 


Name: 


UCA 


OA 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 




Ui4. 


ATTORNEY 


RECEIVED 

MAY 06 2019 

HUMAN RESOURCES 

Date of Request: t f l_pf£f 

City Attorney Branch/Section ~PlX^- iVOfkpl^' Outside Title/Position: T^\^Q I \-nCl 

Outside Employer Name and Address: Number of hours per week: MoP fr> (LSH (?*pA ghci/S 

5d£i i^/tieAir COf\ hnc dztfL- Outside Work Schedule days/times: 

. ~ Ii i i [ , W, 'r ' ^ w h? exceed. Brummy 


ftaalhj (W^j^feaafe-l^if2e.l?h.<t -5lF 

^ ICW> 


Type of Workfi/* n , 


2 




Phone Number: 



k~- 


Start and End Date:. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ A 

□ h 

a ^ 

□ ^ 
□ 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: J&D □ 

&DfVUVUS^i D/V- WMfPUS 6Uwn>/)4£ 


APPROVED BY: 

sL 


Supervi' 







Chief of Staff 


Date: <rit 

d-- sVi\n Br8nchC “ 



Date: 


djil 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 

OCT 1 8 2019 

human resources 


Name:_ C,3YflA _ 

City Attorney Branch/Section: Vft 

Outside Employer Name and Address: 

-.L'frf.GP? ft Hta School prttarwM 

Type of Work: \ f o\u\A-\-Pl Y _ 


Date of Request: |0| \~1 j c^-Q 1 _ 

Outside Title/Position: f 


*ysov>4 V\ < T \ . 

Number of hours per week: q 4 h rs 


Outside Work Schedule days/times: 


Phone Number: 


Start and End Date: loj±jj3_ . j j AO 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 
□ & 

□ m 

□ a 

□ B 

□ m 

□ s 

□ m 


APPROVED BY: 


‘ft -- Date: _ _Date:_j 

Supervisor ' Brandt Chief 

_ _ Date: 

Chief of Staff 

*ff the employment is with a "restricted source,* * you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 

This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 























—* 


Name: NANCY CHEAN 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Received 

APR 2 9 2019 

human resources 


Date of Request: 04/25/2 019 


CrtyAttorney Branch/Sectton :_ PAYRQLL & SPECIA L FUigg^ Tit|6/Posi{jon . CAREGIVER 

Outside Employer Name and Address: Number of hours pa- week - 20 HR S 

DEPT OF PUBLIC SOCIAL SRV ( THKR ) ~ . _ . _ 

■" --- ' Outside Work Schedule days/times: FRI NIG HTS & 

Phone Number: 


3400 AEROJECT AVE., EL MONTE 91731 


Type Of Work : ASSIST ELDER (MY DAD) 


Start and End Date: 4/2019 / 4/2020 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Sdf any ° f fact0rs 1 throu fl h 6 a PP f y> the Ethics Ordinance requires that the request be 
1 . Whether the payment or the services (paid or unpaid) to be provided creates the ,nno 9raB « ^ 

nMteV)!' 6 * asen ^/ or Performance of an act which the official. If not performing such get for the 

* required " to in the regular course or of his or 

,°^ ia! iS in .f P 08 ™^ to make, to participate In making, or to Influence a 
sSdfSST d^smn that could foreseeably have a material finamrial effeS"«£ 

paym f at * Se [ vices lew which the payment would be received Involves the 

any a S-t' n °^f r than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; ^ ’ 

“™ <,emarcls *“ W ° M render ,he °" i “ "f 

- °° n " lote belwse " ,he Cl,yand an ° u,8 “ e c " ent ,ha > 

7. Are any issues of municipal law involved? If so, describe: 

l^ESZSBSS? % TEST"** wh6fe >° u - ■» —■ ■ ■—» 


Yes No 

□ m 

□ ® 

□ a 

□ m 

□ m 

□ m 
d m 

□ m 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 0 □ 

—-—_______ $12.6 0/HR 


APPROVED 



Supervisor 


■Chief of Staff 


ivftK, 


Date: _ 

Date: 


Date: 


«MCS®s.7.cjr. 

legislative or administrative action which would have a direct matefer attempted to influence you to a 


entitlement for use pendrng belore you, 



































received 

OCT 1 8 2019 


Name: 


: &>l 


on 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

_ 


Date of Request:_ 


human resources 

10'I S'- 


City Attorney Branch/Section: Outside Title/Position: 

YvTcTt 

Outside Employer Name and Address: 

lAh CY \if\ 


'U02. k). -TU.&FT.X AVe. 




Type of Work:_ Rjgteslw?^ / VfbbS 


Number of hours per week:_ Up tv 30 hrs 

M^P *y < '$0j>n\'7- 

Dutside Work Schedule days7times: 3AT"- y<yo - 
Phone Number: /^p 


Start and End Date:_ 





ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


Wl ,O jl0 (irjji) 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 


7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

$2>Q0 -$laDO t °* ogjr LJd&jC (baZcA, &t\ JW> mu Ch. JL 


APPROVED BY; 


□ 

□ y 

□ y 

□ y 

□ y 

□ y 

^ □ 


Supervisor 

Chief of Staff 


Da te: )Q~/g -ff t 


Date 


: 10-fo \3. 



Date: 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

s. ATroRNEY 


City Attorney Branch/Section: ^Unrur>o-B H&jgJbar u 
Outside Employer Name and Address: 

lAcfoA - IC6S yj. ^23 .^ 

IA CA _ 

Type of Work: VtAui4rcm- 


Date of Request. 


o j) }f) 


Outside Title/Position:. 

Number of hours per week : y'q^i^s _ 

Outside Work Schedule days/times: 


Phone Number: 


Start and End Date 


/ 1 )l*2 f j2.K> 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or Involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing 3uch set for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to Influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ % 
□ & 

□ 

□ 


6 . Whether the outside services might result Jn conflicts between the City and an outside client that n fef 

will hinder the official's services to the City, ^ 401 

7. Are any issues of municipal law involved? If so, describe: __n riK 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe:_ 


□ B 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 



Chief of Staff 


Date: ^7 | \ 

11 , 

Date: *71 




Branch Chief 


Date 


□ M 

: 7/W/f 


ff the employment fs with s 'restricted source/ you must also obtain approval from the Ethics Commission LAMC § 49 5 7 C 2 
This includes anyone who does or seeks to do business with the Oty Attorney, anyone who has attempted to influence you In a ’ 
Ja^slative or administrative action which would have a direct materia/ financial effect on that person, a tabbyiel or lobbying Um that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a Hcerse permit or other 
entitlement for use pending before you. 

































Name: 


. CoiA* *t 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 




/A^ received 

r SEP 1 7 2019 

human resources 


City Attorney Brianch/Section: lAculdort . 

Outside Employer Name and Address: 


Type of Work : Vp1vi4.wa, j 




Date of Request^ 

Outside Title/Rftsttinrv tc 

Number of hours pgtt- Wft k. I .^Z- 

'? '«V) 

''In 


Outside Work Schedule 
Phone Number: 

Start and End Date: 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

ote: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
h;s or her agency for the performance of sn act which the official, if not performing such act for the 
outside source of income, would be required or expected to render In the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received Involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City, 

7. Are any issues of municipal law involved? If so, describe:__ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? ff so, describe:__ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

-----_ 

APPROVED BY; 


^|3o|2.o 


Yes No 
□ % 

□ w 

□ % 

□ fir 

□ 

□ & 

□ fir 

LJ & 

□ M 



s fr/l 7/lf 



Branch Chief 


Date 




*ff the employment Is with a 'restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying that 
seeks to influence decisions of the City Attorney, and a person who Is a party to a proceeding involving a license oerroit or other 
entitlement tor use pend/ng before you. 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name 


Dkc(A> 


RECEIVED 
DEC 1 ? 2019 

HUPi/IAN resources 


Date of Request: 




City Attorney Branch/Section:_ 



Outside Employer Name and Address: 

Luff' z (pM2-Sai\te ft , LJt CA 

J 




Outside Title/Position:_ diMJi _ 

Number of hours per week: ^ 

Outside Work Schedule days/times: 


Type of Work: L 


•Y/rikr zdnMd 


Phone Number: 
Start and End Date 



i2-/>/rf -7 

#*/V/ U> 


^ -y 1 ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount; 

l rcifi'j- a/ifuijft- jM£ IdjMMi j tt tM. ofE/L i 

fp dmt ,‘iNx Jyaffhi a^( TV wVxa [ /nlauuJ 

APPROVED BY: ' ' ( 


Yes 


□ 


□ 


□ 


□ 


supervisor 


Date: 


Date: l 



Date: 



Chief of Staff 


A 


Wa*}**\ \loVww4 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 





























RECEBVED^^____ 
.AN 3 U 2019 ' 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM HUMAN RESOURCES 

Date of Request: _ 

Outside Title/Position: 

' O W/' ^ 

Number of hours per week: r) ~ /?& ! 


/I uu r 01 l/c c mri-KJ rmcn t m 

Nam . ; Q^/nfa*CXerfof im mr 

City Attorney Branch/Section:_ - CM/ 

Outside Employer Name and Address: 

sy/fat ^ rfuiLi/ As/fiCfat r 

/m^r’TBfr L(fir"jfcjus 

Type of Work: 


Outside Work Schedule days/times:. 
Phone Number:. 

Start and End Date: 


/UV/ V r 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


Yes No 
□ 

□ 

□ 

□ 


□ 

□ 


□ fc' 


□ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or fobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


1 






























RECEIVED 

JAN 3 0 2013 


1 /- 


Name ; 0 /V H« C_J&V 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


HUM AN resources 


City Attorney Branch/Section 


Outside Employer Name and Address; 
L.A. fUFF 

■a n ' tv, : -rc hpLe <t-iCEgT 

L.A. ,CA tjortl 


: (V.^ /rrx 


Date of Request: 1 ( ( I 1 ^ 


Type of Work: JhM HATE. 


_ I 

4^T( ^Cl)| 


Outside Tltle/Posltton: t>tJ & VL 

Number of hours per week:_ 

Foy^TH 

Outside Work Schedule davs/tlmes: vM N U frsi-rHE 

£Lt© ArM * 4* ^ cc *4 


f- 


Phone Number:_ 

'start and End Date:_ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


u&m — 

U wffim 


APPROVED BY: 



Supervisor 

MU- 


Date: 


Date: 


Chief of Staff 



Yes *, Hji£r 

□ 

Wei S 

\Aet*~ at LAeJ\ 

n -4° 

A ^ t A|h . 

□ 

A-a X 

□ fllAef ^ 

Wii| 

^ /Av>\.y Vi **!/<> 
jA- f \ A 4c I y , 


□ 


Ms: //zt/z*? ? 


the employment is with a 'Restricted source/ you must also obtain approval from Hie EthteB Commission. LAMC §49.5,7.0.2. 

This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the Cl hr Attorney, and a person who is party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. , 

__ -rp) AcA ci- C % * vH *$> i * ^ -S* 

^ ^ ^ 1/ /_ I ^V+-J 7 »v ' ' Y* 


uciv i yuu. 


u-. 


? 



























Los Angeles County Inmate Welfare Commission Bylaws 


The following rules of procedures for the Los Angeles County Sheriff’s Department 
Inmate Welfare Commission were drafted and approved by the Los Angeles County 
Sheriff to facilitate the performance of the Inmate Welfare Commission of its duties as 
outlined in California Penal Code. 

Section 1: Commissioners 

Selection and Tenure -The Sheriff of Los Angeles County shall appoint Inmate 
Welfare Commission members. Appointed Commissioners shall serve at the will of the 
Sheriff during his/her term, unless a Commissioner chooses to step-down. 

A. Chairperson - The Chairperson shall be appointed by the Sheriff of Los 
Angeles County. The Chairperson’s term will be limited to three years, unless 
the Chairperson chooses to step-down. The first three year term will be 
effective September 25, 2015. 

B. Vice Chairperson -The Vice Chairperson shall be appointed by the 
Chairperson with the Commission’s approval. The Vice Chairperson’s term 
will be limited to three years, unless the Vice Chairperson chooses to step 
down. The Vice Chairperson shall assume the duties of the Chairperson 
upon the Chairperson’s absence, as well as at the end of the Chairperson’s 
three year term. 

C. Commissioner Emeritus - The Sheriff directed the position remain. 

D. Secretary - The Director/Captain of Inmate Services Bureau will act as the 
Secretary for the Inmate Welfare Commission in a non-voting capacity. As 
such the Secretary will; 

1. Minutes - The Secretary shall be responsible for maintaining a 
permanent record of the minutes of each meeting. The minutes shall 
contain a brief synopsis of the meeting including a complete 
restatement of all motions and record of votes, conditions or 
recommendations made on any action and record of attendance. 
Inmate Services Bureau will maintain the records of the minutes for 
seven years. 

2. Funding Requests - The Secretary will ensure all requests for 
funding have been properly reviewed and approved by the concerned 
Sheriff’s Department Executive and per Department Policy, prior to its 
submission to the Inmate Welfare Commission. Projects will be 
submitted to the Commissioners seven days prior to the Commission 
meetings. Any project considered during a special meeting, as 


1 



B. Special Meetings - The Chairperson may, upon consultation with the 
Department Executive Liaison and discussion with the Commission 
Secretary, call for a special meeting of the Inmate Welfare Commission for 
emergency funding requests. Commissioners will be advised 24 hours in 
advance of special meetings. The Secretary will provide an agenda of the 
items to be considered. These meetings may be conducted via conference 
call. Any special meeting would be considered supplemental to the regular 
meetings and minutes would need to be documented. 

C. Quorum - Seven voting Commission members of the Inmate Welfare 
Commission constitute a quorum for project approval. 

D. Voting - An affirmative vote requires a majority vote of the voting of the 
Commission members in attendance. There is no proxy voting. Any project 
not receiving a majority vote will be deemed not approved. The Sheriff of Los 
Angeles County may override any vote of the Commission, 

E. Agenda - The Secretary or designee shall be responsible for preparing an 
agenda for Commission meetings. The Order of Business for the meeting 
shall be as follows: 

1. Call to Order 

2. Roll Call 

3. Approval of Minutes 

4. Financial Statements 

5. Facilities Services Bureau 

6. Presentations - General 

7. Presentations - Funding 

8. Committee Reports 

9. Old Business 

10. New Business 

11 . Commissioner Comments 

F. Duties of the Commission - Approve funding requests by the Los Angeles 
County Sheriff’s Department for projects benefiting inmates housed in the jail 
facilities of Los Angeles County, review ongoing projects, and discuss funding 
priorities from/for the Inmate Welfare Fund of Los Angeles County, in 
accordance with Penal Code 4025. 

Section 3: Committees - Committees established within these bylaws and by this 

body do not require a formal in person meeting, or the keeping of minutes. 

A. Executive Committee - The Executive Committee will include the 
Chairperson, Assistant Division Director of Custody Services Division, 
Secretary, and two additional committee members appointed by the 


3 



Sheriff as soon as practical. Commission members appointed to vacant seats 
will complete the remaining term and may be appointed to two additional 
terms, pursuant to the will of the Los Angeles County Sheriff. 

Section 6: Bylaws 

A. The Sheriff of Los Angeles County may amend the bylaws of the Inmate 
Welfare Commission at any time. The Inmate Welfare Commission may 
propose, after a discussion and majority vote, amendments to the bylaws of 
the Inmate Welfare Commission for the Sheriff’s consideration. 


5 



received 

OCT 0 7 2019 

human resources 


Name: 


Ctov.U. CLl 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 




City Attorney Branch/Section:C/.\ HiNAU 


/tTiC. 


Date of Requests 


1 


ix 


i and Address: 


Oufclde Employer Name« 

.Gu/Z— Aj^ r 

^OV<r 


Outside Tftle/Posftion:_ 

Number of hours per week: ^ 3 

Outside Work Schedule days/times: ^^6$/ 



Type of Work; 


Start and End Dati 

lohql/q 

ALL OUTSIDE €MPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS f 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied* 

1 „ Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, If not performing such act for the 
outside source of income, would be required or expected to render In the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received Involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City* 

7. Will you receive any remunjRation for your employment? If sa list the approximate amount; 

r 5*^0 ArVj [ 




Yes No 


□ 


□ 


k 


a • 



APPROVED BY: 



Date: 



Date: 




9/ot/zo/ f 


Brandi Chief 




Date; 




Chief of Staff 


*lf the employment Is with a "restricted source, - you must also obtain approval from the Ernies Commission. LAMC §49,5.7,C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is party to a proceeding involving a ficense, permit or other 
entitlement for use pending before you. 





























Name: 


OUTSID 

'Syrvii ~Diri-&c^ f 1 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request 


City Attorney Branch/Section:. lADvM P 
Outside Employer Name and Address: 

'fealty and 

i w cr/i 7 rr i lL 7u77*77 , ^ -n,,i 


rr/w 

: 1 (oH(R 


RECEIVED 
FEB 0 4 2019 
HUMAN 


Outside Title/Position: R&vHpr 7 i 

N Umbe r o, hours per 7 


UM2 E. V 


Type of Work 


: M£a 


Outside Work Schedule davs/times 


-w gf Tystitf) one Number:. 


E- < >TZ/T£r 



s on 1 


( y 


Start and End Date: l 


[ft i ‘fa I 


^ctTo 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will yp 


iceive any remuneration for your employment? 


If so, list the approximate amount: 



ft 

Z 1 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



Y 
X 

X 

Y 
K 


□ 




































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
.. o. . ATTORNEY 

Name: IJo^M _ 



City Attorney Branch/Section: 6*^\. 


received 

il/N 19 2019 

human resources 


Outside Employer Name and address. 

Type of Work: 


Date of Request: 

Outside Title/Position: /Ikf 

Number of hours per week: Whs , , 

TepZHE. G~[y thst'i 
Outside Work Schedule days/times: otT 

Phone Number: 


UsqAO 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


Start and End Date, f^»t/ 

t>ko ]*0 

^fUAL BASIS I \ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
dented. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or ..er agency for the performance of an act which the official, if not performing such act for the outside 

source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection review 

audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 


Yes No 


□ 


£ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: 


9 


Will you receive any remuneration for your employment? If so, list the approximate 
oTUts Hr ^ 4 > (J a/" (to y r&jfc 


list the approximate amount: 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

^ □ 




f 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuah the 
duration of the leave. * a 


APPROVED BY: 



Supervisor 


Chief of Staff 


Date: /jp//f// 9 

JML _ Date: 4?/Z5 * /(f 



Date: 


G 


Branch Chief 


Hi 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49 5 7 C 2 This inc’udes anvone who 
dheo. Wit V‘ h ( e Ci * A#0 ™X: anyone has attempted to influence you in a legislative or administrativeac^or wWch Shave a 

f fina ia e ec on that P erson . a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney and a person who is a oariv to 

a proceeding involving a license, permit or ether entitlement for use pendmo before you. ^ J y ’ person wno is a party to 

i/Ofi/k 1 cotJltuIrh-e walc 

h.cnu*) Qfon Cti^ a* usrfh Cdtj — 




























Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


/i 

f RECEIVED 
JUN 1 9 20)9 


:: WL 


HUMAN RESOURCES 


City Attorney Branch/Section: Q^A 


Outside Employer Name and address: 

f & ffdsp X«t 

Type of Work: 


Date of Request 

Outside Title/Position: /W* 

Number of hours p er week: *—/ 

Outside Work Schedule days/times: / vn*.<vc- */» 

Phone Number:_ 

Start and End Date:_ y+w/ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

'te: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: 


Yes No 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


^ rece ^ ve an y rernune ration for your employment? If so, list the app roximate amount: 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuqh the 
duration of the leave. 



Date: 




*lfthe employment Is with a ''restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. This includes anyone who 
oes or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect pn that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding rnvols/ing a license, permit or ether entitlement for use pending before you. " ' * 






¥ 

¥ 

¥ 

□ 































RECEIVED 

OFFICE OF THE CITY ATTORNEY cro .... 

OUTSIDE EMPLOYMENT APPROVAL FORM FEB 9 * 2019 

ATTORNEY 

HUMAtyRESOURCES 


J- 


Name A 

City Attorney Branch/Section: ^ /)Lt 
Outside Employer Name and address: 


^ 10 ^ (A j 'JvV 

(TOM ofc_ 9ML 


Type of Work: 0 A, 

^jA-Ljz 



Date of Request: 

Outside TitJe/Position: 

Number of hours per week: J 

Outside Work Schedule days/times: JAm 
Phone Number: _ 

t?rt and End Date. j_Q 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

denied!' a " y faC ' 0rS ' ,hr ° U9 '’ 5 apply ' thC E,hlcs 0rdina "“ squires that the request be 

2. Whether the payment, services for which the paymer 

^ V hp7 a Vp h nn! C f Ce ?? nCe i >y thS 0ffiCial ° f any money or other consideration from anyone other than his 

i ™ ie ' k f r ,h ! k pay r ent or s 5 rvlces ,or whldl Ite payment would be received involves the performance 
audit or enforcemen^of any°other offrc^al'cif'his'or ™er agency 9 sup ' ect t0 contro ^ inspection, review, 

or XESSJ’SZK^ ,ime demandS ,hat W0Uld render tPe O' his 

m C ° n,liC,S belWMn ,te Cily a " d a " *"< “ will 
7. Are any issues of municipal law involved? If so, describe:_ 

to 3 If s?°descnbe| y ° Pr ° Ce9d ' n9 Wh9re y ° U W '" be lakin 9 a P° dfc " adverse 

S. Will yo^receireanyregiuneration for your employment?^ If so, list the approximate amount: 

diinvfrfthf «mi sed that . any and 311 CUrrent authorizati °" for outside employment that may be in effect 

Sol, of toe ,eavr P yee “ ™ LA " PerSOnal Mecfcal L ™f A ba suspendedthrough to? 


Yes No 


□ 

X 

□ 

X 

□ 

K 

□ 

X 

□ 

A 

□ 


□ 

X 

□ 

X 

X 

□ 


APPROVED BY: 



Date 


Date: 






Branch Chief 


Date: 


Chief of Staff 

City Attorney, anyone wh^has^ §49.5.7.C,2. This includes anyone who 

direct material financial effect on that person, a lobbyist or lobbyinq firm that seeks to infinpnre h * . e 9 ,sJ ® t JY e administrative action which would have a 
a proceeding involving a license, permit or other entitemm“K ^ deC ' S '° nS ° f the Clt * Attor "^ and a P«*on who is a party to 
































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


. k our rur\ i u i nr 

j). -’Zstf/s!k f~ 

Mr 


/ Received 

SEP 1 6 2019 

human resources 


Name 

City Attorney Branch/Section: 


Date of Request^ 


Outside Employer Name and Address: 

/3 Zr±±z EBz 

EJT 


Outside Title/Position:_ 

Number of hours per week: 



'sh 


T'0 




C)lj 4 j 

Type of Work:- ^ J) 


} v, m< wn _ 

Tmk£ 


Outside Work Schedule days/times: '$uvj 

T0)> 


Phone Number: 


itart and End Date 




Mi 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


qiis'l^ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

t. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7* Will you receive any remuneration for your employment?. Ifiso, list the approximate amount: 



□ 

□ 


</ 




□ 



J 

(A 

1 Im _ Date: I 

livil 

[ft 

Chief of 

if 

1 — 'Hi 


*lf the employment is with a "restricted source" you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
























September 11, 2019 


Outside Employment Memo for Michael D. Evans-Zepeda 


The outside employment will take place at the Eleredia Therapy Group located at 13200 

crossroads parkway. Suite 300, 335 & 350. City of Industry CA 91746. I will be providing 

> 

therapy services to individuals, couples, and families under the supervision of Dr. Famush 
Farmand. Services will include, but are not limited to, diagnostic evaluations, mental health 
status exams, treatment planning, outside referrals for greater level of care, and long term 
treatment. Patients seen will be direct referrals from the Heredia Therapy Group. 


Current City duties include serving as an Administrative Coordinator for the Neighborhood 
Justice Program, which includes, but is not limited to, the following: 

The Administrative Coordinator (AC) assigned to NJP will handle all administrative 
tasks associated with NJP including conducting phone intake of potential participants; 
scheduling participants into weekly Neighborhood Justice Panels; contacting crime 
victims regarding their participation in NJP; entering participant data into in the Criminal 
Case Management System (CCMS); generating and mailing intake letters; generating and 
mailing resolution letters; updating participant information in CCMS, including 
collecting post-panel evaluations from participants; maintaining NJP related paperwork, 
including brochures for partner service-providers and restorative agreement forms; 



attending Neighborhood Justice Panels as needed. The Administrative Coordinator will 
also conduct limited case management involving weekly or biweekly phone check-ins 

with participants to monitor their progress. Implement the NJP process described above 
and assist in collecting and analyzing grant metrics and outcome data and meeting grant¬ 
reporting requirements, when necessary. The AC will also be expected to provide 
ongoing feedback and analysis to the Supervising Attorney regarding program successes, 
needs for improvement, strategic planning, and other administrative topics in order to 
strengthen this restorative justice effort.” 


There is no anticipated cross-pollination between NJP participants and patients seen at the 
Heredia Practice Group. If such an event does occur, the individual will be referred to another 
therapist at the Heredia Practice Group. The outside employment is necessary for completion of 
the required supervised hours of practice for licensure as psychologist in the state of California. 



'T 


OFFICE OF THE CITY ATTORNEY 
OUTS/DE EMPLOYMENT APPROVAL FORM 

a ATTORNEY 

Name:_ 3-Pi Ca _ 

City Attorney Branch/Section: SMA(j P") 


received 

WAV’ - 2 2019 

HUMAN RESOURCES 


Outside Employer Name and Address: 
fsC-\£ ~ JP.w\ ^ ru>i> /A 


Date of Request:, 

Outside Title/Position ^ GT 
Number of hours per week:_ 1 — 3. 


Outside Work Schedule days/fa'mes: 


Phone Number: 



,3 


Type ofWork. / V^e<d 2x£S=£L — 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Start and End Date : Hj I fe/ Z Z& 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied^ 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to influence a 
potential governmental decision that could foreseesWy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ 

□ fP 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ p 

□ 

□ ) 


9. Will you receive any remuneration for your employment? If so, list the approximate amount- vEj) □ 

_ $3000 — 3. io j coo _ r 

eyvaipfCLjirnen^-- l&\\\ v\oV Vds- cc/'ctuQ^c* oTi 

.. /_ oJ-v ^ 


APPROVED BY 



Date: 


Supervisor 


Chief of Staff 


Date: 


Branch Chief 


DM.: //«/<*>9 




*lf the employment Is with a 'restricted source.' you must also obtain approval from the Ethics Commisefon. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or tobbying firm that 
seefw to influence decisions oi tHe City Attorney, and a person who Is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 





























S' OUTSIDl 

Name:. U?/gS/£ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request:. c 20/ 7 

Xy 

Outside Title/Position -f~r ?<?n r/ , 

Number of hours per week:_ 


City Attorney Branch/Section:. ^eoeraJ_ / 

Outside Employer Name and Address: 

Co u/[f \j fro btchon outside Work Schedule davs/times: //l O.l / 

Type of Work: in CjJ3Jk _ 


Phone Number: 


uteefank 


Start and End Date: ^A?/^ /? 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

Yes 

No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

□ 

□/ 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for toe 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

□ 

n/ 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

□ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

□ 

D 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

□ 

\jy^ 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

□ 

w' 

7. Are any issues of municipal law involved? If so, describe: _ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: 

□ 

y 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

□ 


APPROVED BY: 

_ Date: I j * *7 _ Date:. <?/ '? A 9 

n a ,. U.aUs 

Chief of Staff 

*lf the employment Is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 

This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying ftm* that 
seeks to infiuenoe decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 




RECEIVED 
SEP 1 9 2019 
human resource 


Name: ^ ^^ _ Date of Request: _ 

City Attorney Branch/Section: Outside Title/Position: sf* v ■Xr t ¥ * c c 

Number of hours per week: c _ 

_ Outside Work Schedule days/times: ^ ^ c ^ i/ 

_ Phone Number: _ 

_ Start and End Date: f 


Outside Employer Name and address: 

gH co 7 ^ _ 

5 .+*/ tea*Q °1 90-7J/ 

Type of Work: £X+>?S 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 

involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; p 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of D 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; □ 

5. Whether the services involve such time demands that would render the employee's performance of 

his or her City duties less efficient. □ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

lUm per MMMk- 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


n 

$ 



Chief of Staff 



you 

Date: ?HWf 


*!fthe employment is with a "restricted source," you must also obtain approval from the Ethics Commission. lamC §49.5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


0 

0 

0 

m 

m 























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
.. SUPPORT STAFF 

Ltd tUU to* 


RECEIVED 

FEB 2 0 2019 I 


L 


City Attorney Branch/Section: 


kftAdfct i 



Outside Employer Name and address: . 

DlSKi-eykrtd - /t-tvfqh-eim 

Type of Work: _ 


Date of Request: 

Outside Title/Position: _ 

Number of hours per week: _ ZQ 

Outside Work Schedule days/times: bjOuJL<^ 
Phone Number: £6-f7 f-fa&tL, 


Start and End Date:. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount’ 

4 


2 ( 39(20 


Yes 

No 

□ 


□ 

0^ 

□ 


□ 


□ 

& 

□ 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuqh the 
duration of the leave. 





Date: 


■'14 (3 


1*1 


Date: 


Date: 


Branch Chief 


*!f th e employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 

d^ect mafe^al S t C ' ty Att0r , n ! y : any< T Wh ° has at,empted t0 influence you in a legislative or administrative action which would have a 

^ n ! f d that P.f rson ' a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 

a proceeding involving a license, permit or other entitlement for use pending before you. * 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


T* RENEWAL 


Name: Kevin A. Gilliaan 


City Attorney Branch/Section: Criminal/Special Lit 
Outside Employer Name and address: 

1 1 in mi i CA 90503 


'Type of Work: 



RECEIVED 

Date of Request: June 27. 2019 _ JUL 1 6 2019 

Outside Title/Position: PhotoorapneWlMAN RE SOURCI 

Number of hours per week:_Varies 0-10_ 

Outside Work Schedule days/times: Varies 

Phone NumbenHj^_ 

Start and End Date: 8/1/19 / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance ot o 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services involves 
the acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance of an act which the official, if not performing such act for the outside source 
of income, would be required or expected to render in the regular course of his or her duties as a City 
official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 



7 *1 74 


Yes 

□ 

□ 


). Will you receive any 


muneratipn for youremployment? If so, list the approximate amount: 



p \ o , CfcQ _ 

current aut^ofilatioT^^tsi^e^mpr^lT^e^^ia^ni^rbe^i e 


nent < 

EL 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


Pleasebe adtfis&d thdt any Sncfan current authorization fdr outside empToylrfenFthattrnay be ih effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Date. Ijj 2/ *V? 



Nc 

0 ^ 


0^ 

EK" 

0^ 

□ 


Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who does or 
seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a direct material 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



Name: 


^ \ r^ Date of Request: V Vl 


City Attorney Branch/Section: r~* *^yywtCY70 
Outside Employer Name and address; 

1 'I ' 4 ^ 0 A, f tS / I 


Type of Work: 


L OUTSIDEEMPLCm/lFNT MUST BE 


Outside Title/Pqsition: A4^3 \ SAT U ^CY lcSk 
Number of hours per week: \ j - \—■* 

Outside Work Schedule days/times: 

Phone Number: 

Start and End Date: "~7~ 1 \ <g L / \ \ 

(x& 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you^eqdve any remuneration for your employment? If so, list the approximate amount: 


Yes 

No 

□ 




□ 


□ 


□ 


□ 


□ 

GK 

□ 


□ 


□ 

0^ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 

Date: ^||s|H 

Supervisor . 

__ Date: 7 till*! 

Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 




Branch Chief 


Date: 
































727 15 ,h Street NW • 9 th Floor • Washington, DC 20005 • USA 
+1(202)223-6667 • iacc@iacc.org • www.iacc.org 

2451 Crystal Drive, STOP 5105 • Arlington, VA 20598-5105 • USA 
+1-866-DHS-2-ICE • lPRCenterOutreach@ice.dhs.gov • www.iprcenter.gov 


Mr. Kevin A. Gilligan 

Supervising City Attorney, Anti-Counterfeit Enforcement Program 
Office of the Los Angeles City Attorney 
Kevin.Gilligan@lacity.org 

Dear Mr. Gilligan, 

As you are a prominent representative in state and local prosecution, Derek N. Benner, 
Executive Associate Director, Homeland Security Investigations (HSI), and Bob Barchiesi, President, 
International AntiCounterfeiting Coalition (IACC), cordially invite you to join the newly formed 
HSI/IACC IP Advisory Board. A person with your experience and insight is uniquely suited to help 
shape the future of IP protection and enhance the cooperation between public and private 
enterprises. 

The IP Advisory Board is a public-private collaboration aimed at enhancing operational 
effectiveness in the fight against counterfeiting and piracy. The Board will act as a mechanism for 
industry leaders to collect and relay industry-specific knowledge and priorities regarding operational 
IP enforcement. It will also act as a forum for both technology and legal experts to present on 
relevant innovations, findings, and best-practices. Please see attached introduction for more 
information. 

The National Intellectual Property Rights Coordination Center (IPR Center) brings together 25 
partner agencies, consisting of 20 key federal agencies, INTERPOL, Europol and the governments of 
Canada, Mexico and the United Kingdom in a taskforce setting to provide a comprehensive response 
to IP theft. It is established under U.S. Immigration and Customs Enforcement (ICE) Homeland 
Security Investigations (HSI). 

The International AntiCounterfeiting Coalition Inc., (IACC) is a Washington, D.C.-based non¬ 
profit organization devoted solely to combating product counterfeiting and piracy. It is comprised of 
250+ members from all over the world and represents all industries and IP professionals with a 
mission to combat counterfeiting and piracy. 



July 11, 2019 




121 15* Street NW • 9 th Floor • Washington, DC 20005 • USA 
+1(202)223-6667 • iacc@iacc.org • www.iacc.org 

2451 Crystal Drive, STOP 5105 • Arlington, VA 20598-5105 • USA 
+ 1 -866-DHS-2-ICE • IPRCenterOutreach@ice.dhs.gov • www.iprcenter.gov 


We would like to invite you to join the IP Advisory Board as a representative of the 
Federal/State Prosecutors category. We anticipate that there will be quarterly meetings hosted at 
the IPR Center in Crystal City, VA. The ability to participate via conference line will also be provided. 

Each IP Advisory Board representative will serve a term of 18 months and is non-transferable. 
If you are unable to continue for any reason, we will appoint someone new. 


Please let us know if you would like to participate in this newly formed IP Advisory Board. We 
look forward to working with you on future projects. 


& 


Bob Barchiesi 

President 

IACC 


Derek N. Benner 
Executive Associate Director 
HSI 


IP Advisory Board Information Summary 


The IP Advisory Board is a public-private collaboration aimed at enhancing operational effectiveness in 
the fight against counterfeiting and piracy. The Board will act as a mechanism for industry leaders to 
collect-and relay industry-specific knowledge and priorities regarding operational IP enforcement. It will 
also act as a forum for both technology and legal experts to present on relevant innovations, findings, 
and best-practices. The International AntiCounterfeiting Coalition, Inc. (IACC) and the National 
Intellectual Property Rights Coordination Center (IPR Center) will coordinate and oversee the initiative, 
with IACC President, Bob Barchiesi and Homeland Security Investigations Executive Associate Director, 
Derek Benner, acting as co-chairs. 

The Board will be comprised of brands in specific industry sectors representing the rights-holder 
community. Brands will not be required to be members of the IACC in order to participate, to provide 
input or to become members of the advisory board. Brand participation is voluntary and in no way is a 
requirement for working with the IPR Center or any of its partner agencies. 

Activities: 

Quarterly Meetings 

• The IP Advisory Board will convene at the IPR Center for quarterly meetings where industry 
leaders will present on relevant topics and issues they have been tasked with exploring under the issue- 
specific projects section addressed below. 

• Meetings will focus on operational and strategic subject matter, rather than policy, to ensure 
the IPR Center's partner agency participants are receiving relevant, actionable information. 

Operational Support 

• The Board will act as a source of input and support for ongoing operational matters. Through 
their IPR Center counterparts, officials in the field will be able to solicit contacts and cooperation from 
the board members and their industry cohorts. 

Trainings 

• The Board will coordinate trainings for enforcement officials on IP related subject matter as 
needed. 

Issue-specific Projects 

• The Board will serve as a platform for carrying out issue-specific projects relating to operational 
IP matters. Board initiated projects may be identified by Industry leaders, participating enforcement 
personnel, or the co-chairs. Industry leaders, experts, and intermediaries will be called upon to 
coordinate and execute on relevant projects as-needed, in conjunction with the IPR Center participants 
and IACC staff. 

Additional Information 

A database of experts will be created that can be called upon to provide input relating to the specific 
needs of the Board, Homeland Security Investigations and the IPR Center partner agencies. Areas of 
expertise will include enforcement, legal, technology, small and medium-sized businesses and other 
relevant areas. We will also have an intermediary group that will include marketplaces, payment 
providers, shippers, search engines and social media platforms. 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


r 


ntocivcu 


Name: 


Jeffrey L. Goss 


Date of Request: 


03-05-2019 


MAR 1 3 2019 

HUMAN RESOURCES 


City Attorney Branch/Section: Civ- Lit/ B&C Li t. Outside Title/Position: Attorne y °£ Record 


Outside Employer Name and address: 

Law Office of Jeffrey L. Goss _ 

1025 Granville Ave Apt 6 LA 90049 


Number of hours per week: 


Less than 1 


Outside Work Schedule days/times: 
Phone Number:_ 


None 


Type of Work: Settlement attempt b4 sub -out. startand End Date: 03-18-19 , 04-19-19 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official: 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be. taking a position adverse 

to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: 
Contingency fee of 25% of settlement-. _ 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. _ 

Date: ?/////# i --°r - _ Date: • V X . \<p 

Branch Chief 

Date: 

"Ifthe employment is with a ‘'restricted source," you must also obtain approval from the Ethics Commission. LAMC §A9,b.7,C,2. this includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in & legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to Influence decisions of the City Attorney, and s person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 



Supervisor 


EM- 


Chief of Staff 


Yes No 

□ 0 

□ E 

□ m 

□ m 

□ © 

□ a 

□ ® 

□ © 

s □ 



Addendum to Outside Employment Approval Form 
Dennison, et al v. Rosland Capital, LLC, et al ; LASC Case No. SS029327 


In the year before I joined the Office of the Los Angeles City Attorney, I brought two 
cases on behalf of William Dennison, a retired naval aviator and close family friend I have 
known for more than forty years. One case was quickly resolved to the satisfaction of all parties. 
The second matter names Los Angeles-based Rosland Capital, LLC, and Matthew Smith (a 
former Rosland Capital employee). The Rosland Capital matter remains pending, though it is 
currently stayed while Defendants appeal the trial court’s denial of Defendants’ Petition to 
Compel Arbitration. 

I seek permission to continue my representation of Capt. Dennison in the Rosland Capital 
matter to undertake efforts to settle the matter. I believe a settlement opportunity exists given the 
recent denial of the petition to compel arbitration. 

To the extent the Parties fail to resolve the matter through settlement, I will substitute out 
of the matter. I have already held discussions regarding such an outcome with my client and 
with two attorneys interested in the matter. With respect to the appeal, I will not be involved 
beyond providing appellate counsel with access to the underlying case file and answering any 
questions. 

I am available to answer any questions related to the above. 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name : Jw 1 ^lOOlL attorney 


Date of Request:^ 


r RECEIVEP 

' JUN 2 0 2019 

HUMAN RESOURCES 

&M. 


--- r f ■ ■ y I pr/f/ Jf \ l Sir W-^ 

City Attorney Branch/Section: \ q^j ^ v o ^ Outside Title/Position: <4'V~EW&» V\a^V 

0 Number of hours per week: ■ .2- t-j . 


Outside Employer Name and Address: 

/\jr1SnTS> (\^ 2 & sb*^ 


Outside Work Schedule days/times: N»a^k=. /Wteke~vJ[ 


^6 GA ^/^^PhoneNumber:.^^^^^^ 

Type of Work:_/( i/v -A^PO start and End Pater^UjL <3 p/ 



t^> 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BA 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 



wm 



Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, sendees for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for ths performance of an act which the official, if not performing 3uch act for the 
outside source of income, would be required or expected to render In the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: 

_ Or*y?l l iW < ?, UjfiK — QzLLz — h h^cinL QxMZs&e&k 

■ Are y° u representing a person 1 or entities in a proceeWbg where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ M. 

□ &■ 

□ 

□ 

□ k" 

□ gr 
S' □ 

□ JET 


uneration for 


9. Will you receive any remunerati 

APPROVED BYr " JV 

Z2& 





yment? If so, list the approxim. 

yf I c\ 00 / 


roximate amount: 


□ 


Date: 



Date: ** 


Branfci^ehief 


Date: 




^ T1 ? loyment 18 8 'restrified source," you must also obtain approval from the Ethics Commission. LAMC 6 49.5.7.C.2 

^ ^ d ?? or 8 ?S 8 to ^ uslness wittltheCit y Attorney, anyone who has attempted to influence you in a 

l agfe teBve or administrative action which would have a direct material financial effect on thBt person, a tobb^st or lobbying firm that 
seeks to influence deacons of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. ^ w 


l ^ ^>Cr^ AJjL^rJjLA'. 










































Addendum to Outside Employment Approval Form 

Requesting Attorney: Michael Heinrichs 


To City Attorney Management: 

I recently completed a construction project at my single-family home on Genesee Avenue in Mid-City that 
converted my existing, detached garage into an accessory dwelling unit (ADU). The ADU is a studio space 
totaling approximately 300 square feet along with a full bathroom and kitchenette. The construction was 
completed with all necessary permits from LADBS pursuant to the City's Accessory Dwelling Unit 
Ordinance. 

While my primary motivation for building the ADU was to have extra space for out-of-town friends and 
family who come to visit, I am also interested in registering the ADU under the City's new Home-Sharing 
Ordinance (Ordinance No. 185931) so that I can periodically rent out the space on AirBnB when it is not 
being used by friends and family. The home-sharing ordinance's basic registration allows owners of single¬ 
family properties to rent out ADU's on their property for up to 120 days per year, so long as the property 
is that owner's primary residence. The Genesee Avenue property where the ADU is located is my primary 
residence, and I only plan to rent this ADU out for 120 days or less each year. AirBnB is one of the hosting 
platforms that has a Platform Agreement with the City, and they directly collect any transient occupancy 
taxes for the ADU rental and remit them to the City. 

As the intermediary platform, AirBnB (not each host) charges guests for a booking, and then after taking 
a portion of that total booking amount for AirBnB's own platform fee, as well as amounts for applicable 
taxes, AirBnB pays each host the remaining portion of the booking fee as income. In order to prevent 
potential discrimination by hosts, each host on AirBnB's platform does not know the full identity of a guest 
until after their reservation is accepted. Again, guests do not pay AirBnB hosts directly, but because they 
are essentially paying each host through AirBnB as an intermediary, accepting bookings as an AirBnB host 
could be interpreted as a host accepting separate, outside earned income from each guest who books the 
unit during the year. 

While I work for the Housing Division on development matters and HCIDLA is my primary client agency, 
my single-family home and the attached ADU on the same lot are not subject to the City's Rent 
Stabilization Ordinance (while my house was built before 1978, the ADU is new). Since HCIDLA only 
regulates multi-family dwellings and other units subject to the RSO, and since I do not otherwise work on 
matters related to the City Planning Department or the Office of Finance, I do not foresee any situation 
where my work would create an actual conflict with my plans to be an AirBnB host. I am also able to 
perform my limited hosting duties outside of work hours so that my role as a host should not otherwise 
affect my job responsibilities. If my request is approved, I will disclose any income that I receive from 
AirBnB on my annual Form 700. 

Please feel free to contact me at or by email, if you have any questions. Thank you in advance. 

Regards, 


Michael Heinrichs 




RECEIVED 

DEC 2 1 2018 
HUMAN RESOURCES 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Name: 


ijuhM 


City Attorney Branch/Section 


AL 


SUPPORT STAFF 

_ Date of Request: 



Outside Title/Position: 


/kstiUtctt' 


Outside Employer Name and Address: 

l/i kril Emoted &mL _ 

gso quern Mm i>r~ r MH 

*10 - 

Type of Work:_ 


Number of hours per week: 




Outside Work Schedule days/times:_ yam 


Phone Number:_ 

Start and End Date: 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

c/i/i 


□ dK 

□ 

□ XT' 

□ uy 

□ BT 

□ gK" 

isf □ 


APPROVED BY: 



a ifedjy 

r .&Udi£ 


Branch Chief 


Date: 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
_ ATTORNEY 

Name: __ Date of Request: 

City Attorney Branch/Section: 


4 --~ 


RECEIVED 
DEC 2 1 2018 


, . HUMAN RESOURCES 

i2 1 h-*|i& 


t'lA I 


Outside Title/Position: CCuSTD 

Number of hours per week: ^ fa Xo 


Outside Employer Name and Address: 

__ Outside Work Schedule davs/times: 

^1^0 CofitQtg £Ws~, OV-AOA- < ^ ,a 1 f Phone Number:__HH|||||H|^^||||||| 

Type of Work: £b^-~PV^ ScA.-VaoL 6 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ U 

□ 0 

n 

□ 0 

□ M 

n m 

□ E 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_____ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ H 



*\f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAIWC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

L _ATTORNEY Date of Request:_ 


//j ^—■ 


City Attorney Branch/Section:, 

Outside Employer Name and Address: 

Va.llg.tj 1 idUaitt £ 

I0a.ii 

... J — 

: _mndthFj goa&L&t 

1 >i rcdfQf* * 




Tfe^uWu- 


RECEIVED 

JUN 13 208 ^ 

HUMAN RESOURCES 


Type of Work:, 


Outside Title/Position:_ 

Number of hours per week:_ 

Outside Work Schedule days/times: UCLA&S 
Phone Number:. 

Start and End Date:_ ~>Mh/ 'd&lza 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal iaw involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

No 

□ 

GT 

□ 

a/ 

□ 

nS 

□ 


□ 


□ 

o' 

□ 

0 / 

□ 

0 ^ 

□ 




C hiof of Sta ff 




Date: 6^4 

Date:. 


Branch Chief 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























* . »“v r - * i j>-\ nn: i/ J ^ r *. 

Namet «^Mjcnu n ■ ixomu*c*r» 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

__ Date of Request:_ 


fijK received 

OCT 01 2019 


o i i *' f n 

W*/ f / 1 wr 


HUMAN RESOURCES 


City Attorney Branch/Section:_ 


•immal • ..fetio 


Outside Titie/Position 


l ecjai Assistant 


Outside Employer Name and Address - 

Benjamin W Kar.-sbiaq 


tjji-ibasas. CA a 1301 


Number of hours per week: -~ ‘. t;j work on City tim e 

12-ipm. afterjijjm 

Outside Work Schedule days/tim es• Mon- Wed 

Phone Number: 


T ype of Work:_ 


A^nv.nisi! 


ffmptoypient 


Start and End Date: Vj/!; / 12 ' 31 n9 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied 


Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: ___ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ___ , 


□ 

□ 


a 


□ 


□ 

□ 

□ 

□ 


No 


0 


0 

0 

0 

0 

0 

0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 0 D 



rif the employment fs with a "restricted source," you must also obtain approval from the Cthics Commission LAiviG § 49,5 7 0,2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative acta which would have a direct material financial effect o n that person, a tobby&tor lobbying firm that 
seeks to Influence deacons of the City Attorney, end a person who is a parly to $ proceeding involving a license, permit or other 
entitlement fur me pending before you 






































RECEIVED 
OCT 01 2019 

HUMAN RESOURCES 


MICHAEL N. FEUER 

CITY ATTORNEY 


TO; Personnel 

FROM' Ben Karabian 

Outside Employment Authorization Robert Brooks 
DATE: 9/1/19 


'Phis memo is intended to provide additional information in support of my outside employment 
authorization form (attached). 

Robert Brooks, a retired physician, was employed by the State of California for a few years be¬ 
fore his ultimate retirement. Subsequent to a class action settlement that exempted physicians 
hired in his MOD from contributing to their pension, Mr. Brooks received a partial reimburse¬ 
ment for his pension contributions. He believes that the State of California Controller’s Office 
committed an accounting error and has asked if I would assist him in compiling his records and 
bringing it to the Controller’s attention. 

1 intend to be retained on a contingency lee basis and earn ten percent (10%) of the amount I re¬ 
cover through compiling Mr. Brooks’ records and submitting a claim to the Controller’s office. 
The mtal amount of the discrepancy is less than thirty-thousand dollars ($30,000.00), and thus 
my fee would likely be limited to less than three-thousand dollars ($3,000.00). All work will be 
completed on my own time and either at my residence or Mr. Brooks’ in Los Angeles. 


Sincerely, 



Benjamin W. Karabian 
Supervising Attorney 
Metropolitan Branch 




Name: Benjamin Karabian 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


’ GQf f) j 


Date of Request:.. 


9; 1/i 9 




City Attorney Branch/Sect ion: Cr,min; >i - iV tetfo 


Outside Title/Position: 


Ailornsv 


Outside Employer Name and Address’ 

Beniam c w Karalxaf; 


Number of hours per week: • no wctl- on City ti r 

12-1pm. alter 

Outside Work Schedule days/times: Mcn-Wod 


Caiabasav.. CA 91301 


Phone Number: 


Type of Work:, 


?per?y/ Real 


Start and End Date; 


9/S/I 9 


t 


12/3 FIS. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
cfemed* 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, tor private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
invo ves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 

outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official, Ul 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the 
source of income; 

4 ’ Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

e. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official s services to the City. 

7, Are any issues of municipal law involved? If so, describe: 


Yes No 

□ 0 

□ 0 


J?, U I® p rs sentin9 a or ® nliei * n a proceeding where you will be taking a position 
duV8r$^ io another rtiunicfpaldy? If so, describe; 


9 Wili yOU •'ertjuneration for your employment? if so, list the approximate 

APPROVED BY; " "* 

_ Date . j/, 

Supm Mo 


amount: 


□ 0 
□ 0 

□ 0 
□ 0 

□ 0 
□ 0 

0 □ 



Chief of Staff 


Date: 


5L*?Ug 


Branch Chief 


Date. 


If he employment is with a "restricted source,* you must also obtain approval from the Ethics Commi-wlnn i m/,, - u m K , ~ 

This includes anyone who does or seeks to do business with the City Attorney anyone who has itterr otei tn «« ^ 9,i> * 

liate V ? f adm,mstrative action which would have a direct material financial effect on person a , 

fe *” 8 '**" " l, ° * * pMy “ 8 pmoeedi "9 «tow* Sr Sta* 















































RECEIVED 
OCT 01 2019 
HUMAN RESOURCES 



MICHAEL N. FEXJER 

CITY ATTORNEY 


TO: Personnel 

FROM: Ben Karabian 

R L ; Outside Employment Authorization - Patricia Vartan 

DATE: 9/1/19 


1 his memo is intended to provide additional information in support of my outside employment 
authorization form (attached). 

Patricia Vartan, my fraternal aunt, is part owner of a single-family home in Fresno. California, 
estimated to be worth less than two hundred thousand dollars ($200,000.00). She was be¬ 
queathed her interest in the property by a relative who also left the property to six other relatives 
(3 of whom are deceased). The property is titled in the name of all six individuals. The living 

owners of the property wish to sell it. but due to the title a forced sale action will have to be initi- 
ated 

1 intend to be retained on a contingency fee basis and charge five thousand dollars ($5,000.00) 
upon sale of the property, plus any tiling fees and expenses. The scope of my work is limited to 
the forced sale action. All work will be completed on my own time at my residence. It is likely 
that at least one hearing will require attendance in Fresno. California. If such attendance at a 

hearing is required, 1 wall use my own time -■*“> for the day it wall likely take to conduct the hear¬ 
ing. 


Sincerely, 



Benjamin W. Karabian 
Supervising Attorney 
Metropolitan Brunch 




/< L ^ received 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




Date of Request: 


' NOV 1 5 2019 
HUMAN RESOURCES 

d/ih 


City Attorney Branch/Section: Cgx mhu-Al " MfeTT^o 
Outside Employer Name and address: 





Type of Work: C£C^S£^L 


Outside Title/Position: - Ci*/tL 

Number of hours per week: [ f T W *'*’ 

Outside Work Schedule days/times: M? fef 6.ot-A & 

Phone Number: 


Start and End Date: 


(4^T£r lb 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


'//W 

!AL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
Of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

,6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe.__ 

8, Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:___ 


Yes No 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


q/ 

iq/ 

0^ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 





Supervisor ,* 


Chief of Staff 



•If the employment a with a "restricted source,' you must also obtain approval from the Ethics Commission. LAMC 543.S.7.C.2, This Includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to infuence decisions of the City Attorney, and a person who Is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 

































MICHAEL N. FEUER 

CITY ATTORNEY 


TO: Personnel 

FROM: Ben Karabian 

RE: Outside Employment Authorization - Stephen Bender 

DATE: 11/6/19 


This memo is in support of my request for approval for outside employment in a minor contract 
dispute. 

Mr. Stephen Bender, of Agoura Hills, is in a dispute with a cleaning service over work they 
agreed to perform. The matter will likely be resolved quickly after a settlement discussion and 
drafting of a release. 

Mr. Bender has no past or pending matters with the City. Assisting him will not compromise my 
performance in my current position in any way, and I will notify the Office promptly if the work 
overlaps with any leave status, and prior to any overlap. 

Note, the previous outside employment authorization the Office granted me to assist Patricia 
Vartan in a probate sale matter is no longer needed as that work is now not scheduled to begin 
until next year, if at all. 

Sincerely, 



Benjamin W. Karabian 









,£ 


Name: _ \± 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
, , ATTORNEY 


City Attorney Branch/Section: I 

Outside Employer Name and Address: 


►4_ Received 

> DEC 2 I 2018 

Date of Request:_ iS^l re source; 

Outside Title/Position: 

Number of hours per week: 9~Y ft <?- Ycz'7l-£ ~' 
Outside Work Schedule da vs/times: A-jZ/4, 


2 &.V6 LA , Vo& fr Phone Number: 


Type of Work:. 




Start and End Date:. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS ££S&trrt* *> 

Tlyw^ 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yrk No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 

0^ 

□ 


□ 


□ 

0^ 

□ 


□ 

0^ 

□ 

eT" 

□ 

0^ 


9. Will you receive^ny remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 


Mr 


c@o 


1 


f.&O rag- CdL &21 


C ' 



Supervisor 











Date: 

'3Vw\t5 >Branchchief 


Date: 



Date: 


Chief of Staff 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LaMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a oroceeding involving a license, permit or other 
entitlement for use pending before you 


























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
|/ ATTORNEY 


City Attorney Branch/Section: fy±V}A inrtrL ~ 

Outside Employer Name and Address: 

j AtH- _ 

MAYtoelL AFR> ; AjJgArv^ 

Type of Work: J^b/vu rui £> t&ftTU/g' _ 


/ ^" RE C£IV £d 

DEC ? I 2018 

Date of Request:_ /cT/ R SSO(j^q^ 

Outside Title/Position:_ Lt&AL Opf(£ t'C L 
Number of hours per week: /1/k^jT tj- 

Outside Work Schedule davs/times: 


Phone Number: B 
Start and End Date: j U 



Jl> 



<S c 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS oS> 

oct\ Trw& 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 


□ D ^ 

□ 


3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 


□ 



□ 

□ 

□ 

□ 







9. Will you receive any remuneration for your employment? If so, list the approximate amount: r D 

^ - ; - () 


APPROVED BY: 



Supervisor, 




Date: !*(*+(ft 
Date: 1 



Date: f*/l*/*>f* 


Branch Chief 


Chief of Staff 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























Name: 


jJidK 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


ll 


Date of Request^ 


ij (±j tf\ 


received 

JUL 1 6 2019 

human resources 


S' 


City Attorney Branch/Section: ^/j*j?TPl 4 Outside Title/Position: jC D • r /t' 

Outside Employer Name and Address: * 

(7.0. |W % CuW 64-y / CMpVbX 

Type of Work:_ AJgftV- 


Number of hours per week:. 
Outside Work Schedule days/times 




Phone Number:. 
Start and End Date: 



9 =t r 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 




No 

£ 


Yes 

□ 

□ 


□ $ 
□ 

□ 

□ 

□ 

□ 


bT 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL ATTACHMENT 


Outside Employer ; 

Climate Cents, a non-profit organization 

P.O. Box 4, Culver City, CA 90232 

contact: Fred Kramer, Board Chairman (310) 849-3335 
Description of Outside Employment : 

My title is President and co- founder, but my duties are minimal. Climate Cents is 
a crowd-funding platform (www.climatecents.org) for the general public to support local 
environmental projects that reduce carbon in the atmosphere. The real work is done by 
the nonprofits that post projects on the site and volunteers. My job is to help develop the 
platform, find partner nonprofits to help with outreach and marketing, and oversee the 
development of the organization. I hold presentations and discussions about the 
organization at various events and meetings. 

Description of City duties : 

I work as a Deputy City Attorney at the Criminal Branch in the Environmental 
Justice Unit. My duties involve prosecuting businesses and individuals who have either 
discharged pollution or are operating a business that is not adhering to environmental 
laws designed to protect the public health and environment. I litigate cases in the 
Criminal and Civil courts, and I work with many City, State and Federal agencies, as 
well as City political offices. 

Analysis of the California Rules of Professional Responsibility : 

Rule 3-100: Confidential information of a Client -1 have no occasion or reason to 
reveal or discuss any confidential information from any of my cases to anyone. If I refer 
to any cases I have handled in my capacity as a City Attorney, it will only involve 
information that that is publicly available. 

Rule 3-110: Failure to Act Competently - I will make sure that none of my time on 
Climate Cents will interfere or diminish my work at the City Attorney’s office. The time 
commitment for this position minimal. 

Rule 3-300: Avoiding Interests Adverse to Client - I am not entering into a 
business transaction with a client, or acquiring any ownership or other pecuniary 
interest, and therefore this rule is inapplicable. 

These appear to be the rules that would most apply to this outside employment, 
but if Human Resources has inquiries re: other rules I am happy to provide answers. 



RECEIVED 

OCT 0 1 2019 
human resources 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Name: Jack Kayajian _ Date of Reguest: 09/23/19 

Cfty Attorney Branch/Section: Criminal Branch / CJI Outside Title/Position: Boardmember 


Outside Employer Name and Address: 

Armenian National Committee of America - North Valley Chapter 

17422 Chatsworth Street 

Granada Hills, California 91344 


Number of hours per week: Approximately 2 h ours 
Outside Work Schedule days/ti^s- kday SVening ‘ weekend 


Phone Number: 


Type of Work:_ 


Volunteer 


SBrfa,«ErUDatei Jia0 "*T 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


f 0 l>M — yjzolzo 

AL'BASIS ( X / 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s ED 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves r-, 
the acceptance by the employee of any money or other consideration from anyone other than his or 

her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 

potential governmental decision that could foreseeably have a material financial effect on the source —^ 

of income; 


No 

m 


b 


m 


4 . Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ m 

□ 0 
□ 0 

□ 0 


APPROVED BY: 



*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to Influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is party to a proceeding involving e license, permit or other 
entitlement for use pending before you. 


























RECEIVED 
OCT 0 7 2019 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: JackKayajian 


Date of Request:. 


09/23/19 


HUMAN RESOURCES 


City Attorney Branch/Section: Criminal Branch / CJI Outside Title/Position: Treasurer - Boardmember 


Outside Employer Name and Address: 


Number of hours per week: Approximately 2 hours 


Center for Family & Health Education . J Weekday evening /weekend 

_ Outside Work Schedule days/times: a 

8727 Van Nuys Blvd, Panorama City, CA 91402 

_ _ Phone Number; 



Type of Work:_ 


Volunteer 


Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAi 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 



Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


d m 
□ m 


□ 

0 

□ 

m 

□ 

0 

□ 

0 

□ 

e 


APPROVED BY: 



__ Date: tc[~ill^ 

Chief of Staff 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49,5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to Influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


i 


j 


i 

l 

i 


* 


t 

f 

| 


























RECEIVED 
NAR 1 I 2019 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Jack Kayajian 


HUMAN RESOURCES! 


02/07/19 


City Attorney Branch/Section: Criminal / CJI - NJP 

Outside Employer Name and Address: 

Engineers & Architects Association 

2911 W Temple Street - 


Date of Request:_ 

Appointment to committees / Steward / Unit Council 
Outside Title/Position: 


Number of hours per week:_ 


1 hour 


Outside Work Schedule davs/times: Weekdays a fter 5.30pm 


Los Angeles, ca 90026 


TypeofWork:_ 


Labor union 


Phone Number_ 

„ _ ^ 01/09/2019 -04/64/2022' 

Start and End Date:_/ 


ALL QUTSIDEEMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


l%(9-ofcp (tft) 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate In making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services Involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. WiH you receive any remuneration for your employment? If so, list the approximate amount: 

$1,500 


□ m 

□ K! 


□ 

IS 

□ 

m 

□ 

El 

□ 

El 

m 

□ 


! 


APPROVED BY: 



Chief of Staff 



*lf the employment Is with a "restricted source,* you must also obtain approval from the ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a Bcense, permit or other 
entitlement for use pending before you. 




























received 

MAR 1 I 2019 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


HUMAN RESOURCES 


Name: 


Jack Kayajian 


Date of Request:_ 


02/07/19 


City Attorney Branch/Section: Criminal / CJI - NJP 0utslde Tjtte/Po8ition: Board Member 


Outside Employer Name and Address: 
New Directions For Youth 


7315 Lankershim Blvd 


Number of houre per wee t ; 2 hours P er m ° nlh 
Outside Work Schedule deys«M?S! hlV ' Weekda> aft6r 6pm 


North Hollywood, CA 91605 


Phone Number: 


Type of Work:_ 


Non-profit, community/volunteer gtart and £nd Date 02/06/2019^ 12/31/2019 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of _ 
or Involves actual use of employment or the time, facilities, equipment or supplies of the employee’s E 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves i-. 
the acceptance by the employee of any money or other consideration from anyone other than his or 

her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


No 

m 

EI 

El 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount; 


□ E 

□ ® 

□ E 

□ El 




i 


APPROVED BY: 






*tf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission, lamc §49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is parly to a proceeding Involving a Rcense, permit or other 
entitlement for use pending before you. 


! 

* 






























RECEIVED 
MAR 1 I 2019 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Jack Kayajian 


HUMAN RESOURCES 


Date of Request:^ 


02/07/19 


City Attorney Branch/Section: Criminal ^ ^ ~ NJP Outside Title/Position: Board Memfc > er ’ COPE 


Outside Employer Name and Address: 

Los Angeles County Federation of Labor 

2911 W Temple Street 


1 hour 


Number of hours per week:_ 

Outside Work Schedule days/times: Weekdays a fter 5:30pm 


Los Angeles, ca 90026 


Type of Work:_ 


Labor union 


Phone Number:_ 

^ ^ , 01/09/2019 -04 /01/20 22" 

Start and End Date:__/ 


~[7j?02-O 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, sendees for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in Hie regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes 

□ 

□ 

□ 


No 

E 

h 


H 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, Inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside sendees might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount' 

$1,500 


□ E 

□ m 

□ El 

m □ 


APPROVED BY: 





Chief of Staff 



*tf the employment Is with a "restricted source," you must also obtain approval from the Et/ucs commission. LAMC §49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
































Name: 


^rrrioic ui 

r OUTSIDE EMPL 

utdm/k.¥?foo 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Date of Request: 


City Attorney Branch/Section : 


Outside Employer Name and Address: 





Type of Work:( 



Outside Title/Position:. 

Number of hours per week: 

Outside Work Schedu le days/times: 
Phone Number 
Start and End dSaN 





IT 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUA^BASIS 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
hie or her agency for the performance of an act which the official, if not performing such set for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received Invofves the 
performance of any act In other than an official capacity which may later be subject to the control, 
inspection, review, auditor enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ 





□ $ 

□ sd 

□ ^3 

□ P 

□ p 

□ p 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 




APRROL _ 

1 "SM Date: 


Date: 


Chief of Staff 



*If the employment Is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you (n a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying finm that 
seeks to influence deds-ons of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending, before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: 


Farhad Khadem 


Date of Request: 


'4/- RECEIVED 
' JAN - 3 2019 

HOMAN resources 

December 24, 2018 


City Attorney Branch/Section: 


Criminal 


Outside Title/Position: 


Teacher 


Outside Employer Name and address: 

Trial Advocacy Group, LLC 

16110 Northfield Street, PacPal CA 90272 


Number of hours per week: 


Varies 


Outside Work Schedule V &y!^imes 9htS & Weekends 


Phone Number! 


Type of Work: Teach Trial Advocacy w/ Michael Sc hwartz Start and End Date:^ an ^ ec - 31 > 3319 

& Rick Schmidt’s TAP programs 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:__ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount 1 
$100 per hour 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


Yes No 


□ a 


□ 

□ 

□ 

□ 

□ 

□ 

□ 





Branch Chief 


Chief of Staff 

*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 


0 

0 

0 

0 

0 

0 

0 


0 □ 


Date: 


JWill wf l/tf- trt 


"f-jtvuZ ti/crA srt A&&3 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: _ Date of Request 

City Attorney Branch/Section: 


received 

OCT I 6 2019 

HUMAN RESOURCE 


Outside Employer Name and Address: 

fhtwlAAi , t 

&M*. fjrtUj ?a _ 

Type of Work: fhvt'dC 

A t»r^f4Unt*ui S vis, 


Outside Title/Position:. fhe&Hurt. Et*£ Of Dir. 

Number of hours per week:_/_ 

Qtu, nvfo 

Outside Work Schedule days/times: ^»ty &+kx < tcuttfU 
Phone Number: 



^ «y »r >rrm, £ KC'J, ^fp WWnr #r 

7 J 'all outside employment MUS' 


T7?/iU Sj Start and End Date: -^/^ 



is 




MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

No 

□ 

a 

□ 



□ 

□ 

□ 


□ 

□ 

□ 

a 

□ 

□ 

□ 

B 

□ 

□ 



Date: 



*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 



























Name; 


T; 

jjj 


UCL£w 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
j^/ . ATTORNEY 




Date of Requests 


eX 



^OBlVEO 
FEB 2 7 2019 
resources 

<r 


City Attorney Branch/Section^y, ,* Sj <?' Ofrf Outside Title/Position: A ZU 

i ^ PU rS 


Outside Employer Name and Address: 



MU £ i V&fi CL&I'Z 

Number of hours per week:__ 

Outside Work Schedule days/times: V<ZTtd~bU L 
Phone Number: 


~X-V> JsCt ret A c-O C\ aAv' I i +-< 3 C ^ 1 

V TypeofVyoriQ^vAv,^ npf^,uw Start and End Date: I Q.) If 1^0 

W ^ Cflilised f* my fri ' gi/tcl r*l<M 

r€^^WL4sClAerl^>eJ^ LL0 .- u - ^ * ncf - - 


OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

dented** °* faCtor81 throuflb 5 a PP'y> the Ethics Ordinance requires that the request be 

1 S h ® r *5? p f ymen ! or 1 _ t tl e *® rvices (P aid or unpaid) to be provided creates the appearance of 
° '^ v °' ve * actual us f of P^ b, ' c office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance bythe official of any money or other consideration from anyone otter than 

2 a9en T for the P erf0 ™ iance of an act which the official, if not performing such act for the 

SfXiSSS ^^““““^“'^“''’'I'e^arcourseordhlsor 

LJJ5J wr the Ci ‘y official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could fbreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether ttie services involve such time demands that would render the official's performance of 

his or her official duties less efficient. ^ OT 

6 Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. e aiem mai 

7. Are any issues of municipal law involved? If so, describe: __ 


Sodi'l-oy^ 

Yes No 

□ 


□ 


1/ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe:__ v p 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□ 

□ 

□ 0 ^ 


□ 

□ 


APPROVED BY: 



Supervisor 


Date: 


(Me- 





Date: 1*7 


Branch Chief 


Date: 2-/Z?/^ 9’ 


Chief of Staff 

Jf** 1 ? ,S *? h ® ” restrict6d source,” you must also obtain approval from the Ethics Commission LAMC 6 49 5 7 r -> 

This includes anyone who does or seeks to do business with the City Attorney, anyone whohasattemmed tovfu 
e^fat)vev administrative action which would have a direct material financial effect on that person a lobbyist or Jobfavino firm that 
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OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


/ 


Name: 


fa* i YtwyL 


City Attorney Branch/Section: 

Outside Employer Name and address: 

Srir^c I cf 

Upl,. U/.t?AY\'f’Un nikkj 

/pe of Work: /Vl 


received 

MAR 2 9 2019 

HUMAN RESOURCES 

Date of Request: 


Outside Title/Position: 


Number of hours per week: 


Lc^ -ju S 

^ /trc 



Outside Work Sched ule days/times: 
Phone Number: 


1y)A - 


Type 
L VYTs C-ifi 


Start 


and End Date: 1^1 / 'f f V/ 


(jiiaj {QiAafsiL cs UsitKn ^l< ' cX^^-ll /<3 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


0^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

"1 <0,000 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is«)n FMLA or Personal Medical Leave will be suspended through the, 
duration of the leave * ^ 

‘PROVEP'BY: 




□ 



Chief of Staff 


*lf the employment Is with a '’restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 
























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




Name . Dennis Kong 


Date of Request: 5/10/19 


RECEIVED 

MAY 1 if 20|g 

human resources 


Citv Attorney Branch/Section: Employment 

Outside Title/Position: DCA 

III 

Outside Employer Name and address: 

Number of hours per week: 

3-4 

Christine Kim (Aunt) 

Outside Work Schedule davs/times: TBD 

City of Brea, Orange County 

Phone Number; 


Tvpe of Work: Legal - pro bono 

Start and End Date: 5/2 019 



1J4) 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS I 1 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 

official’s agency, for private gain; q |t] 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; j-j 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 

governmental decision that could foreseeably have a material financial effect on the source of income; D IS 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 

audit or enforcement of any other official of his or her agency; □ Q 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 0 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ Q 

7. Are any issues of municipal law involved? If so. describe: unknown at this time | j 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: probably not _ □ □ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: , 

chance of seeking to recover fees and r.nsts _ 1 LJ 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Date 


.'3/10 


Supervisor 


visor 

it 



Date: 


i . Branch Chief i 

CV) UjSk will re^#rt" ff A/UVJ&-T -h> 

Zf-'l . yjL- 


Chief of Staff 


Date: --- , w, 

■ ci^ptlbpJl •rfbyvN 

*lf the employment ,s with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who fin* ir* 11 /i. J 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a j ** 

direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you, 


























Memo 


FROM: Dennis Kong, Deputy City Attorney 

TO: Eric Brown, Chief Assistant City Attorney 

RE: Outside Employment Approval Request (Pro Bono Representation) 

DATE: 5/10/19 


There is a strong chance that I may need to represent my aunt pro bono regarding a 
homeowner dispute between her and her next door neighbor. In short, thee neighbor’s child has 
caused damage to my aunt’s property and created a dangerous condition by launching lacrosse 
balls into her yard. My aunt resides in the city of Brea in the County of Orange. The scope of 
work may involve speaking on my aunt’s behalf before her HOA Board and potentially 
preparing and filing a request for an injunction and representing her at any subsequent hearings. 


1 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 


Name 


; | \j V l g 


vV| 


s i s y 


\ \ 




City Attorney Branch/Section: L\J rs'W -f & fs w i^± 

Outside Employer Name and address: 

B JAf cl 9^* O D 
*2>tr o o ^T~^vFlj ^ a t ou v 


Date of Request: 
Outside 




JAN 14 2019 
HUMAN RESOURCES 


ide Title/Positiqn: s D i 

Number of hours per week: L&st ** 

-T & W ^ e -F, n ^ s «" ^ ^ 

Outside Work Schedule days/times: A-V U 

V'V^a^'A »'a x J ^*1' M <\V 

Phone Number: 


Type of Work: ^1 ° v '~ <g »~ v\ yv? y,-t ^ W c .? vvw^ ^L^i^tart and End Dateh 


a c 11\ ■»> j 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


1 /'Iwrt - 

NUAL BASIS I ( 1 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 



1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ D 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
g 0 1 ^ Top ief -br^MYQ& 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Supervisor 


ML 


Date: 


t^/t 


Date: 




Chief of Staff 

*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 


KJ 


FI 

□ 



























January 2, 2019 


To: 


From: 


Leela Kapur 
Chief of Staff 


4K- 


Bill Kysella 
Deputy City Attorney 


Re: Request for Renewal of Approval of Outside Employment 

Position: Public Member of Dispensing Optician Committee of the State Board of Optometry 


I am requesting a renewal of the previous approval of my service on the Dispensing Optician Committee 
of the State Board of Optometry and have attached the Office of the City Attorney Outside Employment 
Approval Form. I have served on the Committee since 2017. 

The Committee was established pursuant AB 684 (2015). The Committee advises the Board and makes 
recommendations regarding the Registered Dispensing Optician (RDO) Program, previously under the 
California Medical Board. The RDO program is concerned with the regulation of registered dispensing 
opticians, contact lens dispensers, spectacle lens dispensers and nonregistered contact lens dispensers. 

The Committee is mandated to meet just twice per year. I anticipate we will meet more frequently than 
that in 2019. Members receive a $100 per day per diem and travel expenses are reimbursed at the state 
rate. 

I have previously served on both the State Board of Optometry and the Dispensing Opticians Committee 
without negative impact on my current assignment in this office. I anticipate that I will use vacation 
days or flex my time so that I can attend meetings. As indicated on the Office of City Attorney Outside 
Employment Approval Form, this position will not conflict with my duties or involve a time commitment 
that will render my performance of City duties less efficient. 

With respect to the California Rules of Professional Conduct, there would be no conflict given the nature 
of the Committee's work and my current assignment. There is no chance confidential information of the 
City will be disclosed in violation of Rule 1.6 and no chance that serving on the Committee is an interest 
adverse to the City in violation of Rule 1.8.1. Because I will not be providing legal representation to the 
Committee or Board, I will not be representing adverse interests in violation of Rule 1.7. 

With respect to any concern regarding incompatible offices, my current position in the office and the 
appointment to the Committee are not within the scope of the prohibition. Gov. Code § 1099. First, the 
prohibition only applies to offices. A person holding a civil service or non-officer position is an employee 
and not subject to the doctrine. My position as Deputy City Attorney is not a City officer position. See 
City of Los Angeles Charter § 200. Further, as nicely summarized in the California Attorney General's 
2010 Conflicts of Interest Guidebook, a special statutory provision allows non-elected, local, public 
attorneys to also hold elective or appointive positions. Gov. Code § 1128. (See 74 Ops. Cal, Atty. Gen. 



86 (1991) [deputy district attorney may serve on city council]; 67 Ops. Cal. Atty. Gen. 347 (1984) 
[appointed city attorney may serve on airport commission].) In the event of a conflict, transactional 
disqualification, rather than forfeiture, is required. 

Because my request for renewed approval of outside employment and possible outside income involves 
no legal services, will not interfere with my official duties and does not create even an appearance of 
impropriety or conflict of interest, it should be approved. 


Attachment 



* Se£ 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: Sasha Lazarevich 


Received 

i feb -8 2013 

human resource 

Date of Request: _2/7/19_ 


City Attorney Branch/Section: _ACEP_ 


Outside Employer Name and address: 

_American Citizens concerned about_ 

_Christians in South East Europe (not an organization)_ 

Type of Work:_volunteer/communications_ 


Outside Title/Position: 
Number of hours per week: 


-Cot'H'VVj A ZcoJ^O^J 


5-10 


c 0 r 


Outside Work Schedule days/times: _no schedule_ 

i nSfAcif tOftrk 
— ■6/' tOe^fce/^f 


Phone Number: N/A 


Start and End Date: _2/7/19_/ _Ong#frlg 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


'Jbj&pO 




Yes No 


T Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



□ ^ 
□ 0^ 

□ 0^ 
□ 

□ 

□ 

□ 

□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Date: 


If the employment is with a restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.02. This includes anyone who 
° r S f Sk ^ 1° d ° bu , s "L es ® Wltb , the Cl, y Attome y. anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. " * 






















Explanation: 


I am assisting with strategic communications regarding a population of Orthodox Christians in South East 
Europe facing human rights violations. My volunteer work will include speaking with officials from the 
Federal government as a concerned citizen regarding foreign policy. I might also organize a few 
informational events. 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: AVxjSIA V-IM _ 

City Attorney Branch/Section: Pfefc yUKlAGfaVAg^T 

Outside Employer Name and address: 

AUiSlA cm STUDIO 

gfoso 3oswiy_oyhAeio , ca gr^l 

Type of Work: PMoTQfaiRAp V\'5¥2. bVEFtJT / wsrpp iMq 

pov2fViA\TS') 


Date of Request: *l\ lET I _ 

Outside Title/Position: PH choa £ A P 

Number of hours per week:_ ~*° 

Outside Work Schedule days/times:_ 

Phone Number: _ 

Start and End Date: l/xoi% / 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; IH 

2. Whether the payment, services for which the payment would be received, or unpaid services 

involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; □ 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of d 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; d 

5. Whether the services involve such time demands that would render the employee's performance of 

his or her City duties less efficient. d 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the employee's services to the City. d 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: ,—, 


No 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5,7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 























A 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

UaMo* ATT0RNEY 


y 




City Attorney Branch/Section: 

VO^* oi °\- 

Outside Employer Name and Address: 

Cx>\. 


Date of Request: Vj /l^ __ 

Outside Title/Position: 



Number of hours per week. oVf lc| fYtfej ^ 
Outside Work Schedule days/times: 1 _' _ 


Type of Work: 9\00<d /DyW/ t4q{ uAsCY Start and End Date: '/ M / IzO ft 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:__ 


□ 0 

□ 

□ J2 

□ 0 

□ d 

□ JZ\ 

□ zr 

□ 0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ 0 


APPROVED BY: 


Chief of Staff 


Date:_ 

Date: 


Branch Chief 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 































Date of Request: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: CM iMdO£ 

City Attorney Branch/Section: _ 

M0\ 

Qutside_Empl©yer Name and Address: 

^aSafetaoiCA, Q \ t'p5~ 
t ^ oow^ju Cov , ?'JVd\ic \ZadiO-^cpcL 

Type of Work: ^ 0o ^ /t>0^0<7 p^T^T 




: *A /\°1 


Outside Title/Position find '(fl fYl&fTtlOC/' 

Number of hours per 3 X- o-M 

Outside Work Schedule days/times ^ \ 


Phone Number: 


Start and End Date 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request he 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ ft 

□ 

□ ,0 

□ □ 

□ d 

□ h 

o 0^ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


0 0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ & 


APPROVED BY: 


Supervis 7 Air 

Chief of Staff 


Date:_ 

Date: 


Branch Chief 


Date: 


*lf the employment is with a ''restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to 5 proceeding involving a license, permit or other 
entitlement for use pending before you. 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




Name: CLcQl l Mrdrfck _ 

' 'pXgCUiiJ^qrYlf 


Date of Request:. 


City Attorney Branch/Section:. 


Outside Title/Position 


/i/esh 

ion: P/lf. O-f- Dvgf f~r 


Outside Employer Name and AddressO^O-L- ^-SoVXL Number of hours per week: aPU +^5 

S 2 S S. SV _ _ Outside Work Schedule days/times: H* ^4 //^ /yjf^ 


La > ‘SDdi^ 

\ ^ 


Type of Work: fivCX9l/Aj fT^yCOYlPsv' 


Phone Number:. 

Start and End Date: QprT2-C>l& Pen 2 -^ 2 ^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Pec . */, 70(<\f 



Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ S 

□ * 

□ m 

□ m 

□ Ef 

□ El 

□ □ 
□ ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ E3 


APPROVED BY: 



Date: 

Date: 




Branch Chief 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions: of the City Attorney, ana a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























RECEIVED 


Name 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request^ 




JAN 31 2019 
HUMAN RESOURCES 


City Attorney Brannh/Seotlon: SM'AfcCy 


Outside Employer Name and Address: 

•RAg-lpiC HCTO£S>, itJC • _ 

1^0 ,pia> s-rog tywf 


Outside Title/Position: C\tf \cA q4^hx -As sgUd- 

Number of hours per week: fO "1-S~ _ 

Outside Work Schedule days/timesI aJ hzeflAs 
Phone Number: 


Type of Work.- CllOYxl -fl IYm 0\ IrVPtYifS f> V £ uO start and End Date: / [~&_2D 


Type of Work.- UCMfXI T\ vr irVPtfgS le v I e u 

4/ rrpur 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 



□ yr 

□ y 

□ 

□ 

□ 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























Name: A-rfi/re 


OFFICE OF THE CITY ATTORNEY -’ 

OUTSIDE EMPLOYMENT APPROVAL FORM 1 


DEC 2 


ATTORNEY 


City Attorney Branch/Section: ^ r 1 yv ' 1 n cAa^/ 

f ^aocU C, ' 

Outside Employer Name and Address: 

^oyo/4 /Ks 

1^0/ \/<lyh(JU ^1, ^ <9 o oo £ 


ft / '<* /i 8 


human 


<2018 


Date of Request:. 

Outside Titfe/Position: M&vn 

Number of hours per week: 1 _ 


D£soufj G 


‘£$ 


Type of Work: OVisf 


Outside Work Schedule days/times: rnc^Anny /^ ta ^ 

Phone Number:_|^_/-*»«<*/«*. 

Start and End Date: / i i ^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 

denied. 


appily, the Ethics Ordinance requires that the request be 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time facilities 

equipment or supplies of the official’s agency, for private gain; P * ne time, facilities, 

LSSfhJ*th?S5ISrf r sereices ,0r ”?* ^ paymenl would *" involves the 

anTnr 71 ! r ' £? he ° fficial of any money or other consideration from anyone other than his or her 
f ?[ he P^ 0 ™ 311 ^ 6 an act wh| ch the official, if not performing such act for the outside 

duties af a cToffidal; *° re " der in the re9U,ar course or of his or h ® r 

3^ Whether the City official is in a position to make, to participate in making or to influence a 
so“?n°jreT " lha ' COl " d foreseeab * hare a material financial effect on" e 

lather th f paym f. nt or services for which the payment would be received involves the 

KSrf anCS ° f any a ?*‘ n ° ther than an official ca P acity whl 'ch may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency J 

K«££SS2 ,ime demands “ wou,d render ,he «**• per, ° rman<x °< 

in telween ,he Clly and an outeide ** ,hat 
7 . Are any issues of municipal law involved? If so, describe:_ 


8 . Are you representing a person or entities in a proceeding where you will be takina a Dosition 
adverse to another municipality? If so, describe-________ 9 P 


9. Will you receive any remuneration for your employment? If so, list the approximate 


amount: 



Yes No 
□ ^ 

□ X 

□ « 
□ 0 

□ 0 

□ K 

□ 0 
□ ;& 

□ 0 


Date: 1 ^ 2 -ivc) Ip 


anch Chief 


Date: / ^/z a /zo^ 


s upetvisor^ c 
Chief of Staff 

This includSnton^ who must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 




/« 


Name: /^ f- k- /r, o M « -rt -> n 


City Attorney Branch/Section:^ 1 w ■ ^ % ’ r ^ v> cM / 
Outside Employer Name and Address? "* 

(A £■ Qa tA-i^Y1 J 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY y 

Date of Request:_^f_^__£ 


K 


RECEIVED 

DEC 21 2018 

HUMAN RESOURCES 


Outside Titfe/Position; 

Number of hours per week: ° “ 1 __ 


Outside Work Schedule days/times: /y&* \ 

Phone Number: 


7-7-^ g O laurc^ A^-*-. °lCQk>U 

-*-J-!_ _ 

T ype of Work: A (to <W<^ Tg oar a start an(J End Dg . ,/i/. f /i ^/ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

dehfed ,f any ° f faCt6rS 1 throu 9 h ? apply, the Ethics Ordinance requires that the request be 


Yes No 

□ M 


□ ^ 


1 . Whether the payment or the services for which the payment would be received creates the 
appearance of or invokes actual use of public office or employment or the time, facilities 
equipment or supplies of the official's agency, for private gain; 

™ h t!!!!: r , th ® P a ^ ent °/ sen/icea for which the payment would be received involves the 
f«^ ta ? C6 *u th ® offic,al of an y money or other consideration from anyone other than his or her 
f f- the perf0f ™ an . ce an act which foe Official, if not performing such act for the outside 
duties^afaCKyoffi^af ^ ^ required or ex P ected to rend er in the regular course or of his or her 

nn 2 i!!i her the Clty °f fi ? al . is in a position t0 make . t0 participate in making, or to influence a r-, 
potential governmental decision that could foreseeably have a material financial effect on the ^ 
source of income; 

4. ^Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

will hill? he * r h the «- ,J - S ? e ServiCes might result in conflicts between the City and an outside client that 
will hinder the official s services to the City. 

7. Are any issues of municipal law involved? If so, describe: _ 


□ ^ 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:____ a K 


□ & 
□ ^ 

□ # 
□ ^ 


































A 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




Name: f&pfcn flWfeJZ 


City Attorney Branch/Section; _ nv.-Kg 
Outside Employer Name and address: Self 

ft !|(07 fi» v r~ Qok'S* ftutj 

ScA fairn , M Si 0%O 

Type of Work: faMfi £dHi 


HfrS/lb 


RECEIVED 
MAY - 2 2019 
HUMAN RESOURCES 


Date of Request: 

Outside Title/Position: T&l thc.f' 

Number of hours per week: 3~ .5_ 

Outside Work Schedule days/times: K/fffAdflcfe *i itI 
Phone Number: time 


Start and End Date:_ Hki/ft i i jM2? 

Mt»r -fk.'i «04iA»l| p<*i ;'0c{) 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 


Yes No 


□ 


X 



□ 

□ 

□ 

□ 

□ 


K 

X 

K 

K 


9._ Will you receive any remuneration for your employment? If so, list the approximate amount: 

jSpgr hfrOT &r {VrlnM <SfiifV'Vj and ^.-yu Mr j&tJ v 




(5 


A 


□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Supervisor 


uar>- 



Date: 


Cnief of Staff 

"If the employment :s with a "restricted source," you must also obtain approval from the bthics Commission. LAMC §49.5.7.C,2. This includes anyone who 
dees or seeks to do business witn the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or other entitlement for use pending before you. 




























MICHAEL N. FEUER 

CITY ATTORNEY 


TO: Personnel 

FROM: Stephen Mayer 

RE: Outside Employment Authorization Freelance Writing, Editing, and Teaching 

DATE: 4/26/2019 


This memo supports my request for an extension of the Outside Employment Authorization 
previously granted for me to serve as a freelance writer, editor, and public speaking coach 
through my personal small business (Mayer Cressy LLC). The City Attorney’s Office has 
approved this employment since 2018. 

1 have operated this business off-and-on since I was an English major at UCLA. 1 occasionally 
take on small editing, ghostwriting, or speech coaching engagements to generate some additional 
weekend income. This year I have partnered with a former UCLA classmate who offers similar 
services so that we can split our minor overhead costs. As I stated last year, 1 am able to choose 
and vet my clients such that 1 can avoid conflicts of interest. For example, my primary writing 
and editing clients live and work outside California, and my few teaching engagements are 
primarily at schools outside the City of Los Angeles (currently Alhambra and Beverley Hills). 

I do not practice law through my editing and writing work, nor do 1 typically publish any work 
under my name. This helps me ensure that my writing and editing work conforms to ABA 
Formal Opinion 10-457 and Formal Opinion 480 , in addition to the State Bar Standing 
Committee on Professional Responsibility and Conduct’s Formal Opinion No. 2016-196 and the 
Orange County Bar Association’s Formal Opinion 2014-1. My teaching engagements accord 
with California Rule of Professional Conduct 1-310 given that providing public speaking 
instruction to students does not involve the practice of law 

Sincerely, 


Stephen T. Mayer 
Deputy City Attorney 
Metropolitan Branch 



1945 S. Mill Street, Suite 501, Los Angeles, CA 90007 (213) 978-2465 Fax (213) 485-8243 










OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 
AUG 27 2019 

HUMAN RESOURCES 



Name: Stephen T. Mayer 

Branch/Section: Consumer and W orkplace Protection 

Outside Employer Name and address: 

Personal - "Self-Employed" 


Type of Work: Attending Interactive Process Meeting 

As a spouse 


Date of Request: g/26/2019 

Outside Title/Position: _SjJpus^^y,sf in 

Number of hours per week: One time meeting 

Outside Work Schedule days/times: 3:30 PM to 4 :30 PM 

on 6/26/2019 

Phone Number: 

Start and End Date: One Time lyieeting 8/26/2019 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: ___ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ X 

□ K 

□ x 

□ x 

□ x 

□ M 

□ 53 

n 0 

□ e 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


ASRROVED BY: 



2., 


upervisor 


Ukii — 



Dale. 


Chief of Staff 

*lf (he employment is with a "restricted source,* you mustaiso obtain approval from the Ethics Commission. IAMC §49.5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
tfjrect material financial effect on lhat person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney and a person who is a pariv 1o 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


IfvupUAfO- 1/ldrvAf OfflCJL (S-SujlA 

IcW^UTUlVt , cu/id- (no Ima 




buirt 


























MICHAEL N. FEUER 

CITY ATTORNEY 


TO: Personnel 

FROM: Stephen Mayer 

RE: Authorization to Attend HR Interactive Process Meeting with my Wife and Her 

Outside Employer 

DATE: 8-26-19 


I am writing this memo at the request of David Trujillo from Human Resources and Jennifer 
Handzlik of the Labor Department. This is a request to attend a single meeting between my wife 
and her employer's Human Resources Department. She works at Brilliant Comers, a non-profit 
located in the City of Los Angeles. I would be attending solely in my capacity as her spouse 
(not as an attorney or a City employee). 

My wife has recently been diagnosed with a serious medical condition that qualifies as a 
disability under the ADA and the FMLA; she is requesting a short period of medical leave from 
her employer so that she can undergo surgery. Her HR department recently scheduled an 
“interactive process” meeting with her for 3:30 PM on August 26, 2019 to discuss her request. 
My wife asked that I attend to provide moral support, take notes, etc., but not to participate in 
the meeting or represent her. Her HR department stated that would not present a problem. 

I am nevertheless making this formal request for authorization to attend the meeting at the 
request of David Trujillo and Jennifer Handzlik, who both indicated to me that attending should 
not present a conflict, assuming that I only attend in my capacity as a spouse. Thank you for 
your time and attention to this matter. 


Sincerely, 



Stephen T. Mayer 
Deputy City Attorney 

Consumer and Workplace Protection Section 


200 N. Main Street, 500 City Hall East Los Angeles, CA 90012 (phone) 213-978-8093 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Name: v. I 


A \LVAacA 


City Attorney Branch/Section: (3^f/iA ik)A 
Outside Employer Name and Address: 


ATTORNEY 

Date of Request:, 


f RECEIVED 

MAR - 4 2019 

2j_jtj [jn HUMAN RESOURCES 


4v 


Uzt 0A> 


) ^ \ Outside Title/Position: L-^/1 [ ^ |p4 

Number of hours per week: / 1/ /L£ f lA /^5-4C 

V amUJ 'n&kdtteAsc td ^ ^lidX^ihe^dfysli ££±1* 

UH8 ft: A 9a 33 


schedule days/t _ 

lAJ A ?3 &T Phone Number: 


Type of Work: 


ifaA. fe M>J0’ P ^ 


Start and End Date: 


.^O/o 


K/o*' (/AtA,k 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BA! 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2 . Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7 . Are any issues of municipal law involved? If so, describe:_ 

8 . Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ v 

□ ^ 

□ g 

□ a 

□ a 

□ 

□ U 

□ ^ 



^lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
r n . ATTORNEY 

Name: _ 


City Attorney Branch/Section: C/ s/yi ^ 

Outside Employer Name and Address: 

\-Ae^ i f-'f-t- R -^ > /—•) 

T ype of Work: T-e if Ug.ys> g i^ , 


Date of Request: t -2 -/ &~i/ \ S' 
Outside Title/Position: x/oi^V-e^ 


4^-' Received 

• JAN-3 2019 

human resources 


Number of hours per WSFFC:_~7_ 


Outside Work Schedule days/times: S>*t 4 3o~i- 3c> 

' 

Phone Number: 


Start and End Date: */< j I ^ 

\\\\z£> 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7 . Are any issues of municipal law involved? If so, describe:_ 

. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ (xf 

□ M 

□ BJ 

□ ]d 

□ 

□ 

□ ^ 

□ jrf 

□ £f 


APPROVED BY: 


jM.mtrnnr* _ 

Supervise^ 


Chief of Staff 


Date: Ufa/jf\ 
Dale: ffl/f 



Dale: /#**/*& 


If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC <3 49.5.7 c 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. ^ 
































(Mb MilW 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


A 


tru' 


Name: 

City Attorney Branch/Section: (y W \ 1 [/l Q, \tl Id tb 
Outside Employer Name and address: 

N A 

Type of Work: 


Date of Request: ^ ‘T-T " *7^ f ^ 

Outside Title/Position: /[ _ 

Number of hours per week: / % 


Outside Work Schedule days/times: ±l*o±m q TtC/ 

Phone Number: 


Start and End Date: V ^ ~ / - 




HiblVeYt£> tZ'^edrC^ -jt? sc-|?- rs 7 orll^ 10&H& ^ div'toWi oj-| ^ Me> ouivi w[ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City, 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

No 

□ 


□ 


□ 

0^ 

□ 

0^ 

□ 

0^ 

□ 

0^ 

□ 


□ 

0^ 

□ 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROV 



r 

Date: 


Supervisor, 


s4kC-' 


Date: 




Chief of Staff 


Date: 


Branch Chief 


-t 


# lf the employment Is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5,7.C.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to ^ 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 






























Name: 



/ A ^> RECEIVED 

OFFICE OF THE CITY A TTORNEY f n m y n 0m 

OUTSIDE EMPLOYMENT APPROVAL FORM L U 

ATT0RNEY human resources 


LA i)U 


City Attorney Branch/Section: M'AA \ [‘z'O p 

Outside Employer Name and address: 
ty'eel a n ce-- - U/lknoion TUAs ffyRjg, . 
Q/yU 

Type of Work: 


Date of Request: 





Lqq±a 

\ uOr'J 

h.c 0\ 


a J 

l 1 

i 


Outside Title/Position: C ^ 7 ur j — 

Number of hours per week: < 3^ 0 

Outside Work Schedule days/times: Ce^nd^ s 

Phone Number: lS)l °[*7 %^ — _ 

Start and End Date: Vo]\ / \)^2-0 


\L BASIS [ ( ' 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. N 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 

involves the acceptance by the official of any money or other consideration from anyone other than his 

or her agency for the performance of an act which the official, if not performing such act for the outside 

S °^ r f Ce ~ f in< r ome ’ would be rec l uired or expected to render in the regular course of his or her duties as 
3 Oity official, 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4 . Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


Yes No 


□ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: 


9. Will you receive any remuneration for your employment? If so, list the approximate amount 
- ik\ -fVk i s dm 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuah the 
duration of the leave. y 


□ 

□ 

□ 

□ 

□ 

□ 

n 


0 ^ 









































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


RECEIVED 
DEC 2 I 2018 
HUMAN RESOURCES 


~ ATTORNEY 

Name: (2. AAu y\ ta _ 

City Attorney Branch/Section: . t_x3 _ 

Outside Employer Name and Address: 

JXfJL-q l c- dasAK ur\ Ri- .Urgltq.VSPOc^ 

\TQ.vttou<^, OaA-i'eO. A ■eM >4-(<-S 

Type of Work: VAus.tci<xv~\ _ 


Date of Request: t>^»evr-tU>iS r ' i% 1 3 oi a- 
Outside Title/Position: Vnas-ietan (Ipiam-sf^ 
Number of hours per week: '2. Id kon^ 
Outside Work Schedule davs/times: 

Phone Number:_HI^_ 

Start and End Date: * ( l i I st / i [ T 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of , 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of 1-1 

the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services [—| 

involves the acceptance by the official of any money or other consideration from anyone other than 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a i—i 

potential governmental decision that could foreseeably have a material financial effect on the u 

source of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject to the control, 


inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of Q 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ D 


8, Are you representing a person or entities in a proceeding where you will be taking a position [J 

adverse to another municipality? If so, describe: _______ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

_ ^ l£Q 4-p^ cig-E-vn eyy\Ar _ 



Chief of Staff 


*lf the employment Is with a ’'restricted source,” you must also obtain approval from the Ethics Commission. LAMP § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 


No 

S' 

Ef 

0 

0 

0 

0 

0 

□ 

It f 



»w bfc£tJi Jwc 


A 



Name: BVeYY^A fTWrxO^ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY H\2&]%0\°\ 


Date of Request:. 


City Attorney Branch/Section 


. Pa 


Outside Title/Position: tOO 1D IS 


Outside Employer Name and Address: 

VflbCC& SXca\fcxV\Oir) QjC 

IC^3<^ OcvoasWiYiC *STvecT 
<civgAW?\c\o\ tfiUs . CA _ 

Type of Work: r? I STT^ ~H Yj? 3 , _ 


(i? 


Number of hours per week:_ 

Outside Work ScheduU^Jays/times^^^^^^^^ 
Number: 

Start and End Date:. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that couid foreseeably have a material financial effect on the 
source of income; 

4 . Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ pi 

□ 

□ h 

□ 6 
□ d 


6 . Whether the outside services might result in conflicts between the City and an outside client that □ ^ 

will hinder the official's services to the City. 

7 . Are any issues of municipal law involved? ff so, describe:_ □ fj(] 

8 . Are you representing a person or entities in a proceeding where you will be taking a position Q 

adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: 


5ive an 

JIll 


flOO or less 





Chief of Staff 


l 2 & — 

O>off t 


Branch Chief 


Date: 



m r 


the employment is with s "restricted source/ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with me City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence deacons of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 




Jst S&ju+e&Lys 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 

I APR 1 9 2019 


HUMAN RESOURCES 


Name: ^a/A °7 Date of Request: 



Number of hours per week: 


Phone Number 



Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; |—I 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; j—j 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 


audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. Q 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ □ 


«r 

m 

m 




9. Will you-receive any remuneration for your employment? If so, list the approximate amount: 


yqu-receive an 

2ai 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVE!} BY: 

* 4 * 



_ 

Chief of Staff 


Date: 



Date 




*lf the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


□ 


\ 


























RECEIVED 

JUN 2 6 200 
human RESOURCES 


Name: 


OFFICE OF THE CITY ATTORNEY 

OUTSIDE EMPLOYMENT APPROVAL FORM 

i^! RNEV Date of Request: 

City Attorney Branch/Section: ^7/^ Outside Title/Position: ^ 

Outside Employer Name and Address: Number of ^ ^ wee k: ( ~ 2 - 

4 *=c& — jguzC <^^^ -/ 7 >V\Outside Work 

J d^P^^fT^fione Number:__ 

Type of Work:_ I rtCic~h'ur (TV.. Ktarl anri PnA no**^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

denied* of fac,ors 1 throuflh 5 “PPto th ® Ethics Ordinance requires that the request be 


1 >ImIm (m) 


lr H h ^i« r ^ p ? yme !]! s ® rvices (P aid O' - unpaid) to be provided creates the appearance of 

S? or emp,oyment or the ,ime - feci,ities ' equipme^, or supp,ies of 

2 . Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
22 £ IS*'** *■ ° f an ■* which the anew, if not performing ^ Sfa?E 

SjSE* reqUlre ' 1 ° r expec “ ,0 render in ,he " "f I* or 

^Whether the City official is in a position to make, to participate In making, or to influence a 

?nrrt^I menta deCiSk>n that could foreseeab, y have a material financial effect on the 
source or icomej 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

deman<te ‘ hal mM "*** ,he offlc “ "f 

ln “ n, " 0,8 be,M " n *" c#v and a " “ te “ e —«« 

7. Are any issues of municipal law involved? If so, describe: 


Yes No 


Q ^ 
□ ^ 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: * j*remon 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: / 

staff 


□ 

X 

□ 

J3C 

□ 

k 

□ 

% 

□ 

FT 

□ 

% 

□ 

% 


Supervisor 


Date 


U- 


= Cfloj^ 


Chief of Sti 


_ Date:. 


Branch Chief 


Date: 


^* h i? n ? loyment ls witha "lestrided source,' you must also obtain approval from the Ethics Commission lamc uoc-f', 

S^HSSSHT^i. 


/fdf UArfh fKfr 

Af fL fpr /rof <ht rfftf 






































^ N 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request:_ 


RECEIVED 
' ML 2 5 2019 

human resources 

Name : /A^ Date of Request: ^ ^ 

City Attorney Branch/Section: Alfj 'phi) Outside Title/Position: ft) fd fo ^,y 

Outside Employer Name and Address: Number of hours per week: —Z ^)Ot\/S J 

Ua^-M. _ _ Outside Work Schedule da vs/times: 1^23—j 

AL j/y\ '^CL) Phone Number:_ 

Type of Work:. ^ ( &M/J Start and End Date^/J 2^ A^^Zo 

ALL OUTSIDE ^mTi^loyment m&st BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, sendees for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision teat could foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or sendees for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ m 

□ a 


□ 

m 

□ 

9 

□ 

& 

□ 

m 

□ 

m 

□ 

m 

□ 

m. 



Date: -3/23/** ? 


Chief of Staff 


*tf the employment Is with a 'restricted source,* you must also obtain approval from the Ethics Commission. LAMC § 4&5.7.C.2. 
This Includes anyone who does or seeks to do business with the CHy Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence detis'orts of the City Attorney, and a person whole a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


/wy* OcA'f'tfS a* /\Ap~vie/' #1^/ 

4 /:> •Poi-Zc* Afo f tH*** aifftri- ^ of ik Off-a. 


























RECEIVED 

JAN 3 0 2019 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FOR/WHUMAN RESOURCES 


ATTORNEY 


N^mc: * 

| 

City Attorney Branch/Section: O \ 

Outside Employer Name and Address: 


Name: 


pj/J/yJCc 


Date of Request: 12- •- 2-& - 2*0 f 
Outside Title/Position: 

Number of hours per week: G ^ Q> 

Outside Work Schedule days/times: jp ^ 

Phone Number:_ 




Type of Work: &Q tfOYTlp/'i 


Start and End Date: ^* * / il~~ — l °j 


ftsJO CrrTl>6L}'d& 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required.or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



APPROVED BY: 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics commission, lamc § 49.5.7.C.2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm t 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or othe 
entitlement for use pending before you. 


Yes No 

□ gK 

□ o' 

□ \y 

□ car 

□ uy 

□ eK 

□ 

□ \s/ 

H 7 □ 



























Outside Employment Approval Form (2019) 

Addendum 


None of the proposed outside employment would occur during regular business hours or 
conflict with my daily work schedule; 

The number of hours would be approximately 0 to 6 (maximum) hours per week; 

- None of my perspective clients/customers have any business, directly or indirectly, with 
the City of Los Angeles. Should a potential or actual conflict with the City of Los 
Angeles arise from a new client/customer, I would submit a specific ‘Outside 
Employment Approval Form’ to address any such issue. 



Frank Orozco Jr. 
Deputy City Attorney 




RECEIVED 
MAY - 3 2019 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


New: O'Sul I I 

City Attorney BrancWSectio 

Outside Bmptoyer Name and Address: V /O s. 

tfb.Lu: CPmwts vipfYftftt *) 


HUMAN RESOURCES 

Date of Request: 

Outside Title/Position:. \f i 


Number of hours per wee 


Type oft 


W&M rrf-lypfA &f 

prt) J 

/tCL OUTSIDE EMPLOYMENT 


Outside Work Schedule days/time 
Phone Number: 

Start and End Date: 




MtJ? 

-HFjtV ifat* 1 


MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a Crty official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act In other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ ^ 

□ p 

□ ^ 

□ ^ 
□ is 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City, 

7. Are any issues of municipal law involved? If so, describe:_ Q 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 



3 any remuneration.for yowf-w^eywent? >o, I 


9. Will you receive any remuneratio^foryoi 


□ 


supervisor, , ,, 

__Uik 

ieforSlaff 


Chief 



<P 

P 

□ 


*lf the employment Is with s "restricted source," you must also obtain approval from the Ethics commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the Crty Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit brother 
entitlement for use pending before you. 

































A 


T 


Name: 


: [\ ooi^ PA£ K 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


-& / >o I °| 


City Attorney Branch/Section 




Outside Employer Name and address: 

( £/l-f P/V^-V 


, —-1— 

Type of Work: IXM S&U fry) A 

C. 'W>C ^ l 00 1 


Date of Request: M2*. 

Outside Title/Position: f)uJ H, - ^/ C. 

Number of hours per week: _ JT 


Outside Work Sc hedule days/times: Jj 

Phone Number: 


Start and End Date: 



6; VAe- s<Acs \\€wn5 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the- payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 

9. Will you receive any remuneration for your employment? If so,, list the approximate amount- 


Yes 

No 

□ 


□ 

t/ 

□ 


□ 


□ 

b 7 

□ 

& 

□ 


□ 



□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Date: 


Date: 





*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 




























Name: 






OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
rx \ ATTORNEY 

Vf'LO _,_ Date of Request: \ q- ~ 


T- 


;ion:_ C.vo \ 


Outside Title/Position: ^ \r\ A 

Number of hours per week: . - : 'V5. 


City Attorney Branch/Section 

o 

Outside Employer Name and Address: 

v><A-K svA >\ 

C,VfrsrV^ Phone Number:.^_ 

Type of Work: OVa*, ^ _ Start and End Date: \ ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Outside Work Schedule days/times: A 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. y es |\j 0 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ s' 

□ s' 

□ s' 

□ s' 

□ s' 


6. Whether the outside services might result in conflicts between the City and an outside client that 0 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: ^ yu-Ak.fjvw , yjf | | 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


lC Y 


s' □ 


yA 


APPROVED BY: 


Supervisor 


m= 


Date: 

Date: 


Chief of Staff 





Branch Chief 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























RECEIVED 
OCT 1 0 2019 
HUMAN RESOURCES 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name _ Date of Request: tofwjMlf? _ 

City Attorney Branch/Section: Outside Title/Position: 



Li 


Number of hours per week: 

C»A ftuvtocU 

Outside Work Schedule days/times:_ 


Type of Work: 


Ozhgt&A fo-Mi hSj±e^ 


Phone Number: 
Start and 


End Date:, lofzijzXx lojsi/ata d 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


□ J* 

n q 

□ QQ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 


□ p 

□ m 

□ ^ 


7. Will you receive any remuneration for your employment? 

Wari-es 


If so, list the approximate amount: 



# □ 


V " Date: _ ( U (/&( 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























*OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 
Original date of Request 10/8/2 019 
PAGE 2 


In answer to the request for the “Number of hours per week:” 


It varies, as it has every year. With my Mom now transitioned, it is going to be a very 
rough estimate. Each year it varies and that's why I put varies and various, because 
change is a constant. There is no way I can know the absolute answer to that question 
and now with my health challenges, I don't want to be held to time and space. At the 
same time, I do want to preserve and take advantage of the “Outside Employment” 
opportunities, should they arise. Especially, with my challenges it could prove 
beneficial for me to take advantage of any opportunities. 


Thank you,. 



L'Tahya Pbrtlock 

POLA-HARBOR 




fWl/g Cl 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
« _ ATTORNEY 

wam o 


T" 


Name:_ 

City Attorney Branch/Section: 

Outside Employer Name and Address: 

*{- lJi C,PU/t \fv\ 

1355 V\Wkwn H4l &A Wlu-Vbgr. W - 

Type of Work.; 


Date of Request:, 


•> 


RECEIVED 

D£ c 2 I 2018 

h 0 I *W«*W BE SOHia^Es 


Outside Title/Position; 




Number of hours per 


■ U~f uW?f \U 

Outside Work Schedule days/times: ^ftW(^ f 


Phone Numb 


Start and End Date 



X W'i \\ a»T vOnf v-klft (D^y (e* JUaJ^I c ~ 'SX-A * ^u^vv^- 

ALL OUTSIDE EMPLOYMENT MUST B^ENEWED ON AN ANNUAL BASfS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use cf public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4 . Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ $ 



□ y 

□ [ST 

□ jk 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:,_ 


□ ^ 

□ s 

□ ft 



'If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. UAMC § 49 . 5 , 7 .C. 2 . 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending oefore you. 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

.. /Wfrg' Ouafero ATT0RNEY 


Name _____ 

City Attorney Branch/Section: (Wv<U TAids 
Outside Employer Name and Address; 


Date of Request/, 


i 




RECEIVED 

DEC 2 1 2018 

JW anrbsourcb 


w" 




^ \ 5 2> i- fa orf, € i fWik ca °t R3 3 

Type of Work/. 


jjr- I VA^i WS'U VVi'W O' fee-Y ItK i/V-y- cUvivt 3 0.C fX t>tA 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


Outside Title/Position 
Number of hours per b H;<Sfru/£L<^ 

^ iWTzrt .. 

Outside Work Schedule days/times; TV4. / (YcvHl>- 

1 0 

Phone 

Start and End Date:_ 6l/oi/;q 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: l -|~t> 

_( TWiVt U e. *4 nfryvv&ci ^ 

8. Are you representmg a person or entl" 




Yes No 
□ 

□ 


□ 


Y 


□ p- 

□ 


Are you representing a person or entities in a proceeding w^ere you will be taking 
adverse to another municipality? If so, describe:__ 


i'k 

ing a position J 


□ 


□ 


9. Will you receive any remuneration foryour erpployment? If so, list the approximate amount: 


^ 9 


Date: >7 'l 

(z-oji 

ft 

Supervisp^s 

^ Date: ^ 


•I* 



Date: Y 


Branch Chief 


X 

J® □ 


Chief of Staff 


"If the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC § 49,5.7,c.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 































RECEIVED 

JUN 2 0 2019 


OFFICE OF THE CITY ATTORNEY 
| n OUTSIDE EMPLOYMENT APPROVAL FORM 

x Outig ~ atto rney 

City Attorney Branch/Section f^^ 

Outside Title/Position: IboariL mmfe r" 

Outside Employer Name and Address: 


Name: 


HUMAN RESOURCE! 

Date of Request:, 


Ids frrwixA P 6\m, fy.MMS, jim on 

Type of Work:_ 


uf iajm on 


Number of hours per week: M/Uj IhPj 


Outside Work Schedule days/times 
Phone Number 


: V&OlXO^ 



Start and End 


Date:. Ahijiii 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS t> j I ij 20 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance 
denied. 


requires that the request be 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 - Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8 Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: 


□ sf 

□ of 


□ 

sf 

□ 


□ 

ef 

□ 

sf 

□ 


□ 

S' 


receive any remuneration for your 

mll m SijMmx l 





he employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC S 49 5 7 c 2 
ms includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence vou in a ' 
administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 

S Att ° mey ' ^ 3 ^ Wh ° ,S 3 ^ t0 3 3 » oThe?" 





































Name: 


City Attorney Branch/Section: 0_C£t£s 

Outside Employer Name and address: 

Erl Monfc U/iidn tiwh School District 

3M1 dohimn Avm . 6 j Mm& • <£. QH2L 


OFFICE OF THE CITY A TTORNEY ' ^^IVED 

OUTSIDE EMPLOYMENT APPROVAL FORM f DEC 0 3 PflIQ 

SUPPORT STAFF £UI3 

Date of Request: "l 2 -g||^ HUMW ^SOU RCES 
Outside Title/Position: hMt_^j(HiQr\ fbaty tU-far 
Number of hours per week: l~~l ____ 


Outside Work Schedule davs/times: WdOptrT 
Phone Number: 


Start and End Date - jg ~/^'5" / 

tifoh*l u('r' 1 — 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Twnp n fWnrk <$UPfrWS<? tfnMrCfl WW/fr fdStffS 

afarut c[*7s er Tmtc £><*>*'• 



Factors to Consider * . 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. 

1 Whether the payment or the services (paid or unpaid) to be provided creates the appe&i ice of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employees 
agency, for private gain; 

2 Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 

duties as a City employee; 

3 Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 

income; 

4 Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency, 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

a)L> por Krvr ___ 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 


Yes No 


□ 


□ 

□ 

□ 

□ 

□ 



: vAz/ SfattM ^ ^V oafe: 

Date: 


Date 


d 

d 

d 


□ 


*lf the employment is with a c^yAttorney anyone who t h^s^temfrted < to 1 influ^nce ; you 0 i l na ll |egisi l ative or administrative action which would have a 

SSt'JES r-n “t on thafperao^^lo^ytst^oMo^y^ng^rm^^t seeks to influent decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name : - •^ l ^- _ ' Date of Request:. 


City Attorney Branch/Section: Outside Title/Position : 


RECEIVED 
AUG - 8 2019 
HUMAN RESOURCES 

V30/5 


Outside Employer Name and Address: 


Number of hours per week : 


hsiob employer name ana ^caress: numoer ot tour sr weex:_ 1 _ 

Strip DM ftrfpCoAfH y Outside Work Schedule davs/times: jr m»w4£ 

^™ la 1 


Phone Number. 


Type of Work: ffrbttoYVy start and End Date : / S 7 /^t 1 


1 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which tha official, if not performing such act for die 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ IB 

□ m 

□ si 

□ 0 

□ B 

□ m 

□ si 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
frfS 0 to- pfefftAq fg rr UKiflfi- •pE.^tfCTj; 


APPROVED BY 



Date: 


Supervis 



Date: 


Chief of Staff 




Date & *yll *\ 


Branch Chief 


IS □ 



*tf the employment is with s "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm met 
seeks to influence deas r on$ of the City Attorney, ends person who is a party to a proceeding involving a license, permit or other 
entitlement for use pendrng before you. 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




RECEIVED 

JUL 0 I 2019 


Date of Request: 


H^^SOURCES 


Name: JjtUfeQ __ -- , - - _ 

City Attorney Branch/Section: te?*? Outside Title/Position: >4.-7? i jdsL* 

Number of hours per week: 

Outside Work Schedule days/times: C o 
JlULL SlM 6'*T~? gzr- *><^7? Pk Phone Number:^^^|^|^^^^^^^| 

Type of Work: CjlllL TZ^I^ScJL @£=1 Start and End Pat & T?A // < 7 / ? O 


Outside Employer Name and address: 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; ' □ 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 



neration for your employment? 

it£=^ 


If so, list th e approximate amount: 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Chief of Staff 


'If the employment is with a "restricted source," you must aiso obtain approval from the Ethics Commission. LAMC §49.5.7.C.2, This Includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


No 


ET.. 


□ 

□ 

□ 

□ 

□ 

□ 
























/ jS RECEIVED 
/ JUL 01 2019 

HUMJUI RESOURCES 

A /y//P _ 

City Attorney Branch/Section: A''?/ j Outside Title/Position /^%^^ c /-xWSTTs 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name 


: f4o £ «j /^cr/y 


Date of Request: 


Outside Employer Name and address: 

L /X. u AJJ C i Ui C S>k. /2 u t cj!r 


Number of hours per week: 

UP > 

Outside Work Schedule days/t 


5t€>o a/. T"t~ TTpTT^ j&yz~ 

yAM-’ g <P7_<r~ci CIP^lL _ Phone Number! 




:_ £ 


Type of Work: £->*7^1 /T^ A-> start and End Date: TV/ 



/ 


/j > o/'T? 0 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 

9. Will you receive any remuneration for yotir employment? If so, list the approximate amount: 




yotir employr 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED B^T^ 

Supervisor 

,A(C. 


tr 


Date 


Date 





Date: ^I2.9i 


Branch Chief 


Yes No 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 



Chief of Staff 

*lf the employment Is with a "restricted source," you must aiso obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 9 

off) US fa CokbMA. omJ u*a k*. 

y<i T>(V*>9tSh Y&JWUlS tj- 


□ 

n 

□ 

□ 

e/ 


□ □ 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
f ATTORNEY 

e/\ 




Name 

City Attorney Branch/Section: yV\. 6 

Outside Employer Name and address: 

M /Vp P t J am-' c ) 


Date of Request: 


f RECEIVED 
AUG - 1 2019 
human resources 

n- n 


XT 


f THSTS Cscsk^z S^i4-g IJT^ 

esWi-KWj r s 7 777 

Type of Work: 4^0. </~X. kap ia A </-/ W <A K. 

u7e Ccm^^r*& 


Outside Title/Position: .iflA qAA k 

, • . ee L 

Number of hours per week: ixT \ 

o^cV \;Ve\ s y \ keuu^ wt’it fee. 7w - 1 

Outside Work Schedule days/times: &cxA- 

Phone Number: 7fW #-? y'- tllq eH~ • 4 »-TV 

A-tvc^r 

Start and End Date: 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; ^ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; j_, 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; ’ q 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient 1 j 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: __ 


□ 

□ 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 



B 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Chief of Staff 



Date: 


the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §46.5.7.0.2, This includes anyone who 
toes or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and b person who is a oattv to 
proceeding Involving a license, permit or other entitlement for use pending before you. ¥ ' 1 


























7/30/2019 


City of Los Angeles Mail - Fwd: Rosalind Russell MADD 



Norman Pasion <norman.pasion@lacity.org> 


Fwd: Rosalind Russell MADD 

1 message 

MC Molidor <mc.molidor@lacity.org> Tue, Jul 30, 2019 at 10:39 AM 

To: Norman Pasion <Norman.Pa$ion@lacity.org> 

Can you print out or get the hard copy? 

Sent from my iPhone 

Begin forwarded message: 


From: Robert Cha <robert.cha@lacity.org> 
Date: July 30, 2019 at 10:00:28 AM PDT 
To: MC Molidor <mc.molidor@lacity.org> 

Subject: Fwd: Rosalind Russell MADD 


Hi Mary Clare, 

Here is Roz' updated Outside Employment form. I asked her to try to give more detail on the time 
commitment. Since it's a voluntary position that meet irregularly, it was hard to pin down the exact time but 
she did give estimates. None of the meetings will occur during work hours. Please let me know if you have 
any questions. Thanks. 

-Forwarded message- 

From: Mark Soriano <mark.soriano@lacity.org> 

Date: Thu, Jul 25, 2019 at 3:36 PM 

Subject: Rosalind Russell MADD 

To: Robert Cha <Robert.Cha@lacity.org> 

Cc: Rosalind Russell <rosalind.russell@lacity.org> 


Robert, 

Roz made a follow up inquiry based on your previous email, so she modified her "Outside Employment 
Approval Form". In case you can't read it, she hand wrote: 

Number of Hours per week: About 1 hr a week, and likely 1 hour will be on weekends or evenings. 
Outside Work Schedule days/times: Quarterly Board meeting from 9 a.m. to 10:30 a.m. by phone. Not 
mandatory if job conflict. 

I will send you the hard copy via interoffice mail. Let me know if you have any additional questions. 

Mark 


Mark R. Soriano 

Assistant Supervising Attorney 

Metropolitan Branch 

Los Angeles City Attorney's Office 

1945 S. Hill Street 

Los Angeles, CA 90007 

213-978-2400 


************** , ***i 


Confidentiality Notice 


********* Jr************ Jr** 


This electronic message transmission contains information 

from the Office of the Los Angeles City Attorney, which may be confidential or protected by the attorney- 


https://mai Lgoogle.com/mail/u/0?ik=693b7bb39e&view=pt&search=all&pernnthid=thread-f%3A1640505903710720847&simpl=msg-f%3A16405059037... 
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Name: \) Qi J 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section: 


Outside Employer Name and address: 

LoS Sufi prior C eu/~/' 

k) UjI Lor ^ 


Date of Request: _ 

Outside Title/Position: T7~<J 
Number of hours per week: 


KCEtVEo 
JUL 1 s 2013 

£ - S ources 

k: 


J 


1 


a 


Outside Work Schedule days/times: 


Phone Number: 


Type of Work: J ^ df O'/g | 


Start and End Date: 

OdVl/ic till 4 ob jpL QnJi/dftl ofl btyr 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


^ « cVii e{ ^ r dell d. < (-i o Co i ■Y t C- ^ c \ P' ° V ^ 

Please be advised that any and all current authorization for outside employment that mlay be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 



Date: 


*lf the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 




0-" 

0^ 

Ur" 

H" 

0" 

3^ 




























Additional conditions on outside employment involving serving as a temporary judge 
include the following: 

1) All temporary judge assignments (time off for this purpose using vacation or 
compensatory time) must be submitted to your supervisor for pre-approval no less than 
one (1) week prior to the requested assignment; 

2) The frequency of temporary judge assignments must not exceed one (1) per month; 
and 

3) If approved, that approval will always be contingent upon the temporary judge 
assignment (time off for this purpose) not interfering with any of your work duties as 
determined by your supervisor or the operation of you section. 



SHERRI R. CARTER 

EXECUTIVE OFFICER / CLERK OF COURT 


Superior Court of California 
County of Los Angeles 


111 NORTH HILL STREET 
LOS ANGELES, CA 90012-30M 


Andrew Said 

Office of the Los Angeles City Attorney 
200 North Main Street, Suite 500 
City Hall East, Mall Stop 140 
Los Angeles, CA 90012 

Date: July S, 2019 

Re: Your Request Received June 17, 2019 
Dear Mr. Said, 

On behalf of the Superior Court of California, County of Los Angeles, Temporary Judge Program, this 
letter is in response to your request dated June 17, 2019. 

After approval by the Presiding Judge to sit as a Temporary Judge, we will notate in our database that 
you are a prosecuting attorney. You will then be contacted to assist with coverage in small claims cases 
rather than traffic cases. If you need any additional information please contact me at (213) 633-0036. 

Thank you for your interest to sit as a Temporary Judge. 



Sincerely, 



Qiana Bowens, Court Operations Manager 
Temporary Judge Program 


A 


Name: fj l\<- 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
I ATTORNEY 




RECEIVED 
AUG 3 0 2019 




S a\l 


City Attorney Branch/Section: 


-CQ 




lift 


Outside Employer Name and address: 




^*>/Q S/»k S. 


Type of Work: 


bo a r J 


Date of Request: 


_ HUMAN RESOURCES 


Outside Title/Position: 


r~> r*r- J 


Number of hours per week: 


. o 



Outside Work Schedule days/times: ^ | 

Phone Numberl 

Start and End Date: jo-l-h / 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


tfc *7.>'2-^ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; q 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; q 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; O 

4 Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


No 


0^ 




Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: n 

Supervisor „ „ j. \j 




Date: tTzji t 



Date: 


Branch Chief 


Date: 


Chief of Staff 


*\f ihe employment ;$ with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5,7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence-you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you, 




























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
n ATTORNEY _ 

: oc<fv^ t ___ J Date of Request: 5 




Gn«v\cj t\nd <?iu.n 


/■SoJ iq 


City Attorney Branch/Section: CSj rv>»ne/l / ?fo 5 gfct* fre»r> Outside Title/Position : A ij ^ «-J 

I J 

Number of hours per week:_ \ 


Outside Employer Name and Address: 
GldO S<\/va,' ^ C|. 



Outside Work Schedule da vs/times : \k)peY^ gw l^. »° v ■ 


Phone Number: 


Type of Work:. 


Lpoftl ; bftech gP lfer$c 



Start and End Date: A^m+*tl cO 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASH 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


M* ' ilfjw (rif) 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing 3uch act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on toe 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands tost would render the official's performance of 
his or her official duties less efficient. 


□ ■ 
□ ■ 

□ ■ 
□ ■ 

□ a 


6. Whether the outside services might result in conflicts between the City and an outside client that □ ■ 

will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:___ □ H 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ ■ 


9. Will you receive any remuneration for your employment? If so, list toe approximate amount: D I 



Date: _^LiA£_ 

Date: ~~lV^\ V^f 



Branch Chief 


Data: 


*lf the employment is with & 'restricted source,' you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.0*2. 

This includes anyone who does or seeks to do business whh the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist <r tabbying ft*m that 
seeks to influence dectstans of the City Attorney, and a person who is a party to a proceeding involving a f<cerse ( permit or other 
entitlement for use pending before you. 

The will be “ftkj in 0 ( mv ^ G>uiA+y The 

W$e cwu> &«** i'WoW o*>se cwK'eie tU* Cbf of ifc 

I'm 0 • 



























Name: 




OFFICE OF THE ClTY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
A (s * % ATTORNEY 

»-■>* fr * Date of Request:_ 


r 


/* *> / 

City Attorney Branch/Section: ^ »i 


\Ashr*$ du&ide Til 


Received 

OK 1 9 2018 

yj^^sesooflces 


Title/Posrtion; 


y^i/ *Vm 


Outside Employer Name and Address: 

TT;. ;; &QB 


A # v 


/ 4 //!> l*£i . ff^ ^ m/ iV 


Luc. 


Number of hours per week:____ 

Outside Work Schedule days/times: jvfr—»y& 
Phone Number:_ 


Type of Work: fV*. f A t-pf * Start and End Date:jr_hJ^Ll / g.- ?/'/f 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to C o nsider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that th® request ba 

danied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of , 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services |—j 
involves the acceptance by the official of any money or other consideration from anyone other than 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render In the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a p, 
potential governmental decision that couid foreseeably have a material financial affect on the u 
source of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject to the control, 


inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of q 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
wili hinder the official's services to the City. 

7. Are any issues of municipal law involved? if so, describe;_ Q 


8. Are you representing a person or entities in a proceeding where you will be taking a position □ 

adverse to another municipality? If so, describe: _____ 


9. Wili you receive any remuneration for your employment? ff so, list the approximate amount: 


sf 


APPROVED BY: 



Date: 


Supervisor 


Chief of Staff 




n/n fit, 



Date: /2/ /f 


Date:. 


Branch Chief 



*jf the employment is with a “restricted source," you must also obtain approval from the Ethics commission. LAMC § 49,5.7,0,2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


0^ 

ET 

er 

□ 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

, 6kst\"TL ATT0RNEY 



Name_ _ __ 

City Attorney Branch/Section 
Outside Employer Name and Address: 

UiM/ &&9+\ __ 

Ars>tA-« AammmI 

Type of Work: 


Date of Request: ^ 

OM7 

Outside Title/Position: 


Received 

Feb 2 I 2019 

human resources 


Jja* tj&ese- 


Number of hours per week:. T+ffr+S 

Outside Work Schedule days/times: 

Phone 

Start and End Date:. iLjt i_±hl 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that couid foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __._ 


□ GK 

□ □ 

□ s ^ 

□ or 

□ B 

□ 

□ d 

□ GT 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 


Date 


Supervisor 


Chief of Staff 


UM±i 1 


Date: 


-''' . 


Date: 




Branch Chief 


□ 0^ 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 































RECEIVED 
WAV' 0 9 2019 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


HUMAN RESOURCES 




ATTORNEY 


^ -- 

City Attorney Branch/Section:. . U ffj d ; 


Date of Request:. 

Outside Title/Position: 0 jjQQjnn 


01 (a) 

L^5- 

7 - 12.5 


Number of hours per week:_ 





Outside Employer Name and Address: 

U'jtijL Oj>ry\Tr\ Outside Work Schedule days/times:i_ 

^75 L Sfygg-V-, 5u .WoS ^ 581^ Phone Number:. 

Type of Work :'|^V0 IT Start and End Date : W It}/*! / ,'4^ >_Xl 


on Skate 


issoes> 

JL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


?/iz/zo (wjl) 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or Involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of Income, would be required or expected to render in the regular course or of hfs or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to Influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
Inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ K 

□ X 

□ 

□ fa 

□ M 


6. Whether the outside services might result in conflicts between the City and an outside client that (“] 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: T rinn 4~ ~tloi A k 4 H'S gf 

U-M \\ nonrr'^up 05 UX. \BQk q£ £iki£c km2+ ruj- -C ('Jocfc k-gcl UeocsOfof 

8. Are you representing a person or entities In a proceeding where you will be taking a position p 

adverse to another municipality? If so, describe:,_ 


Q erfeojubon 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: 


□ 





Dat 


•If the employment t8 with a "restricted source,* you mast also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or saaks ^do bu slr i with the Ctty Attorney, anyone who has attempted to Influence you In a 
legislative or administrative notion which wouETfiave a direct material financial effect on that person, a lobbyist lobbying firm that 
seeks to Influence deds-ons of the City Attorney* and a person who Is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 


1 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



RECEIVED 
OCT 2 8 2019 


human resources 


Name: fAAP-y- So(L\a* *iq 
City Attorney Brench/Section: J iA £ 

Outside Employer Name and address: 

UC l£-V|/vC ADm c J^ HlNi o-GFic P 
J=£o AU>£lCW -HfrlL, \tA/)hJe,cA 
Type of Work: TsUOh. ^ 


Date of Request: 0 CJf , 2 017 

OutsideTitie/Position: p Y3 Pf ^QS^xL 

Number of hours per week: i Z-1 _ 

Outside Work Sch edule days/times: <■ 

* t 

Start and End Date: Nc> V |c ?/ ^>4N ' Z & 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Pastors to Consider 

MeteMf enyoffacioi-e 1 through 5 apply, the Ethic. Ordinance renulree that the reryj.otbe 
1. Whether the payment or the services (paid or unpaid) to be provided creates the aoDearanon nr w 

SKSSX ' e — “ the ** “«-• ~ 

J™ 

or her agency for the performance of an act which the official, if not perfcrmingsut* JS iJSL 

i^o&r e ' * ou,d be ,K,uired ° r 10 - «» 4 uSl s 

4 Whether the payment or services for which the payment would be received involves the Derform 

aud/orlnSS'em of Sy°S S5SS5 ^* *" ^ 

or toSuttetee St“" tiTO ° m ™ IS render "" offidafs of hie 

hin^Se“teewSl C r , S r ' 5Ul ’ b " W " n “* ^ a " ° uBWa »* - 

7. Are any issues of municipal law involved? If so, describe: _ 

to a'Sher''Z5SS?'Tc^ctecS? " ■ Pro0eK,ln9 * l,B,e yo “ wl " * “"9 • »0" Averse 


9 Jfl y?, u [eceiv^ any remuneration for your employment? If so, li 

-ft 1^-0 f <1-1 jlfr *3 Pf I 7 ^ _ 


fist the approximate amount: 


Yes No 


□ jst 


□ 

□ 


D 

□ 

□ 

□ 

o 


IS 

a 

$ 

§ 

□ 


riiirinn 6 ^ Hmcll 6d that , any and 811 current authorisation for outside employment that may be in effect 

* ° n ™ LA 0r PerSOnal Medical Leave WiS * suspended through the Ct 


APPROVED BY 



Date: 


Supervisor 




Date: 


Chief of Staff 


:/OU^Fj 



OzAe f// 4 ^ ^/ t f 


direa material financial effect on that p£L £S “ nisM ^ **«" which woS ha™ a 
a proceeding Involving a license, permit or oBier entifer^ntTuse ptrf ™SyoL Crty Atome >'■ 8 P Q ' 8 °" »*>h a party to 






































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 
DEC J 8 2018 

human resources 


Name: GRACE M. STINSON _ 

City Attorney Branch/Section: GENERAL LITIGATION 
Outside Employer Name and Address: 

Riverside Community College District _ 

4800 Magnolia Avenue, Riverside, CA 92506 

Mt. San Antonio College, 1100 N, Grand Avenue, Walnut, CA 91789 

Type of Work: EDUCATION / INSTRUCTION 


Date of Request: 12/14/2018 _ 

Outside Title/Position: ASSOCIATE FACULT Y 

Number of hours per week:_12_ 

Outside Work Schedule days/times: Wed. 6:30p m 
Phone Number: 

Start and End Date: 12/14/2018/ 12/14/2019 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income: 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency: 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

□ 

□ 

□ 

□ 

□ 

□ 

0 


No 

□ 

0 


0 

0 

0 

C3 

□ 


APPROVED BY: 

,/ 7 



Date: Itkl/vliS • Thomas H. Peters 


Wilberta Breedy-Richardson 

Date: \^-A V Y^ 

Supervisor 

Branch Chief 


Leela 

Date: 



Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7,C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 



Name: GRACE M. STINSON _ Date of Request: 12/14/2017 


City Attorney Branch/Section: GENERAL LITIGATION Outside Title/Position: ASSOCIATE FACULTY 


Outside Employer Name and Address: 

Number of hours per week: 12 


Riverside Community College District 

Outside Work Schedule days/times: 

Wed. 6:30pm 

4800 Magnolia Avenue, Riverside, CA 92506 



Ml. San Anlonio College, 1100 N. Grand Avenue, Walnut, CA 91789 

Phone Number: 


Type of Work: EDUCATION / INSTRUCTION 

Start and End Date: 12/14/17 / 

12/14/18 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received Involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ 0 

□ 0 


□ 

0 

□ 

IE 

□ 

0 

□ 

0 

E 

□ 


APPROVED BY: 



Wilberta Breedy-Richardson Q ate: 
Supervisor 


^ Thomas H. Peters 
Branch Chief 


Leeia Kapur _ Date: 

Chief of Staff 


Date: 


*!f the ompfoyment is with a "restrictfid source,* you must r[ro obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 























0UL 




Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
$ ATTORNEY 

_ Date of Request 


/a^. received 

/ HAY-2 2019 


human resources 


City Attorney Branch/Section 


~0K 



Outside Employer Name and Address: 

JkkJl J 3 


'LJl 







SuJt 


Outside Tltie/Position:_ CO FAC/i'/fA-r v^ 
Number of hours per week:. 42 Lls_ h/ 

<?-, £>M' 


Tfie ofWork._ ilduAM^Jkdi 1 hck eu 


Outside Work Schj 
Phone Number:. 

Start and End Date.4^ 





ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors lx? Conside r 

Note: If &ny of factors 1 through 5 apply, iha Ethics Ordinance requires that ihe request be 

den’od, y as No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or die time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for tbs performance of an act which the official, if not performing 3uch act for the 
outside source of income, would be requited or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to Influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would bo received Involves the 
performance of any act in other than an official capacity which may later ba subject to tha centre!, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether ths service® involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a parson or entities In a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:______ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


□ 


□ 

EK'" 

□ 


□ 


o 


□ 


□ 


□ 




*ff the employment Is with b "restricted source," you must clso obtain approve! from the Ethics CommSsion. LAMC § 49.5.7.C.2. 
TWs Includes anyone who does or saakc to do business v.iih the City Attorney, anyone who has attempted So influence you in s 
laxative or administrative action which would have a direct materia! financial effect on diet person, a roobysst or fobbyrno Ann that 
sacks to influence dect&'ons erf the City Attorney, and a person who is a party to a ptecaeding involving s license, permit or other 
entitlement for use pending before you. 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



RECEIVED 
APR 1 6 2019 


Name: Vivienne Swaniqan _ Date of Request: 4/11/19 RESOURCES 

City Attorney Branch/Section: Labor Relations _ Outside Title/Position: Pro Bono 

Outside Employer Name and Address: Number of hours per week: 1-3 hours/wk _ 

N/A _ Outside Work Schedule days/times: as available 

_ Phone Number:__ 

Type of Work: Rep acquaintance in emplovee/contractor dispute Start and End Date: 4/12/19/12/31/19 
(medical employer) 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: Q 


APPROV 



HI 

M 

h 

1 





Branch Chief 


Date: 


Chief of Staff 


No 

a- 

H 

IS 

B 

» 

0 

0 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























/A s * Received 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
^ ATTORNEY 

Name: _ 

City Attorney Branch/Section: V-A,Wrr (L/ \ CU *s 




Outside Employer Name and address: 

Type of Work: MdSfVTWJL 


OCT 2 2 2019 

human resources 

Date of Request: \Ol [U | V^t _ 

Outside Title/Position: J^AcJTvC? $1 0 
Number of hours per week: -U 
Outside Work Schedule days/times: V&vw,s 
Phone Number: 


Start and End Date: 


\D (' i£> 


/\Z 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes f\j 0 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVE 


Supervisor " 





Chief of Staff 



Nf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7,0.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 
JAN 0 8 2019 
HUMAN RESOURCES 


Name 


City Attorney Branch/Section: 




4V 


W ; P< 


Date of Request: 


Outside Employer Name and addreis^^ 5 *^ 

£-Aj2->euv-^ \f\ 

h^lry SV, ; U^. f OA - 

Type of Work: ^e^V-r%i/v\ 

jLaA fA 


* Outside Title/Position 

Number of hours per week: ”3 


/ 1 MUM/ 

;yy vn. U-AaA 4T i -| P*Ay^S*> 
ition: rSoV* dfe-*a_vH^_uvtVgXr- N - j • 


Outside Work Schedule days/times: ^OSyvt^ 
Phone Number: 





Start and End Date:\ 

^ N d?toj^ 






ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ q 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:__ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


No 




0 


□ 

m 

□ 

In 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Date:' 


Date: 



Date: 




*lf the employment is with a “restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




RECEIVED 
JAN 0 8 2019 


Name: \ ~s 

City Attorney Branch/Section: 

V) v ^ v t,vCJ -- 

Outside Employer Name and address: 




\£3—Q 


\>r?4 Jftt 

Type of Work: 


HUMAN RESOURCES 

Date of Request: _l 

Outside Title/Position: O OLA^L 

Number of hours per week: "2-— _ 

Outside Work Schedule days/times: ^ uv\<^i 
Number: ^|||||||m||[[|mm 

Start and End Pate l [ 1 |lo l*\ / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; j—j 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; j-| 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; G 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. G 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Wifi you receive any remuneration for your employment? If so, list the approximate amount: 


No 


% 


w 

w 

m 

□ 

© 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Date: 


Date: 





*lf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. LAMC §49,5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 


























Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


<OV|VA 


City Attorney Branch/Section: 

. ^ fc\fv < SL*3Y'‘“ 
Outside Employer Name ana aaaress: 


^1 RECEIVED 
JAM 0 8 2019 
HUMAN RESOURCES 

Date of Request: i {~2 -1 _ 


Outside Title/Position: 






Number of hours per week 


3 




c 




^ o ^CX-Q Outside Work Schedule days/times: 

^a<5^v.c5^x Numberummun^mimm 

Type of Work: \ j ^ (C^V^O^lSn &tr^^Start and End Pate l jljvt / 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: __ 


Yes No 


□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Date: 




*!f the employment is ^ithaj/estricted source/' you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 


0 


□ 

ai 

m 





























RECEIVED 
MAR 1 9 2019 

OFFICE OF THE CITY ATTORNEY HUMAN RESOURCES 

OUTSIDE EMPLOYMENT APPROVAL FORM 

SUPPORT STAFF 

Name: David Torres _ Date of Request: 3/1^/2019 _ 

City Attorney Branch/Section: Affirmative Litigation Outside Title/Position: Montebello Counci lm ember 

Outside Employer Name and Address: Number of hours per week: See Attm 

City of Montebello _ Outside Work Schedule davs/times: See Attm 

1600 W Beverly Blvd _ 

Montebello. CA 90640 _ Phone Number: 

Type of Work: Government _ Start and End Date: 3 / 27/2 019 /11/3/2020 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


□ IZf 

□ Ef 

□ Ef 


4. Whether the payment or services for which the payment would be received involves the r-i 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 


5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

7 


□ Ef 

□ IZf 

Ef □ 


APPROVED BY: 



^ £ 


Supervisor 




Chief of Staff 



Date: ^ ^ W 


*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This fncludes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

HI aMWiiuA (jjdJU (iBfwLuUktJ not Ov^ uoo^ . 

ujiLU hnA-i off- 

OJaJ PQ Uv nivo^caf- Jus ‘ZUpewi&Y , 


























Outside Employment Approval 


Attachment A - Additional Information 

On March 5, 2019 I won a council seat for the City of Montebello. I expect to be sworn in on 
March 27. Along with my council seat may come duties that interfere with my normal working hours 
here at the City Attorney's Office from 8:30 am to 5:00 pm. 

Regular city council meetings are held every second and fourth Wednesday of the month. They 
begin with closed session which typically starts at 5:30 pm. When there is extensive city business to 
discuss, closed session can begin as early as 4:00 pm. In addition to regularly schedule meetings there 
may be special meetings, committees, boards, and other groups which meet at regular and irregular 
intervals. In a meeting with Affirmative Litigation Division Supervisor Michael Bostrom, we discussed 
early departure bi-monthly at 4:30 pm for regular council meetings, and departure as early as 3:00 pm 
to be limited to twice a quarter to allow for special circumstances. 

The groups so far identified, and their meeting times, are as follows: 

• Cannabis Ad Hoc Committee - schedule not yet created; during business hours 

• Transit Ad Hoc Committee - schedule not yet created; during business hours 

• Homeless Committee - schedule not yet created; during business hours 

• Economic Stimulus Committee - schedule not yet created; during business hours 

• Sanitation Districts Board 

o 2 nd Wednesday of the month at 1:30 pm 

o Joint Administration Office at 1955 Workman Mill Rd, Whittier, CA 9064\01 

• Los Angeles County City Selection Committee 

o "Meet three or four times a year" 

o Appoints City representatives to boards, commissions, and agencies as required by law 
which include LAFCO, South Coast Air Quality Management District, Los Angeles County 
Metropolitan Transportation Authority, Los Angeles County Hazardous Waste 
Management Advisory Committee, and the California Coastal Commission 

• San Gabriel Valley Council of Governments 

o 4 th Thursday of the month at 6 pm 

o Upper San Gabriel Valley Municipal Water District at 602 E. Huntington Drive, Suite B, 
Monrovia, CA 91016 

• Gateway Cities Council of Governments (all meetings at Gateway Cities Council of Governments 

Offices, 16401 Paramount Boulevard, Paramount, CA 90723) 

o Transportation Committee - 1 st Wednesday of the month at 4 pm 
o Board of Directors - 1 st Wednesday of the month at 5:30 pm 
o Planning Directors/l-605 Aesthetics-2 nd Wednesday of the month at 8:00 am 
o Metro Gateway Cities Service Council - 2 nd Thursday of the month at 2 pm 
o Economic Development Working Group - 3 rd Monday of the month at 11:30 am 
o SR-91/I-605/I-405 Corridor Cities Committee Meeting- 4 th Wednesday of the month at 6 
pm 

• SEAACA-information unavailable 





Many of the seats on the above have already been claimed, and I do not intend to join any 
committees with meetings scheduled during normal business operating hours. This list is being provided 
forevaluation of possible commitments, and as reference for future discussions. I will provide updates 
as I get more information. 

The precise hours per week are unknown at this time, and dependent upon what committees to 
which I'm appointed or assigned. However, taking regular and expected commitments into account, 

• Regular council meetings -1.5 hours 

• Document review and research - 3 hours 

• Community events - 3 hours 

• Other meetings-5 hours 

• Total expected time per week -12.5 hours 




Outside Employment Approval 


Attachment - Correspondence with Montebello City Clerk 




City of Los Angeles Mail - City of Montebello Committee Schedules 


3/11/2019 



David Torres <david.torres@lacity.org> 


City of Montebello Committee Schedules 

3 messages 

David Torres <david.torres@lacity.org> Mon, Mar 11,2019 at 10:42 AM 

To: lguzman@cityofmontebello.com 

Cc: David Torres <david.torres@lacity.org> 

Hello Lillian, 

I am filling out paperwork with the Los Angeles City Attorney's Office for approval of outside employment. I understand 
that I may be part of committees that require meetings and obligations in addition to the regularly scheduled bi-weekly 
council meetings. Can you please provide each of the schedules so I can better understand and convey my obligations? 

Warm regards, 


David N. Torres, Paralegal 
Affirmative Litigation Division 
Office of the Los Angeles City Attorney 
200 N. Spring Street, 14th Floor 
Los Angeles, CA 90012 
Direct Dial: (213) 978-1858 
Facsimile: (213)978-1312 
Email: david.torres@lacity.org 


Have you been the victim of consumer fraud? File a complaint at: 
www.lacityattorney.org/consumercomplaints 

•k'fc-k'k'kjc'irfrk'je-k-k-frjc-k-fct; Qq nf Id @ n llty NOtl Ce ** 1 ^* 5 * r *'******^***^ llr ****** 

This electronic message transmission contains information from the Office of the Los Angeles City Attorney, which may be 
confidential or protected by the attorney-client privilege and/or the work product doctrine. If you are not the intended 
recipient, be aware that any disclosure, copying, distribution or use of the content of this information is prohibited. If you 
have received this communication in error, please notify us immediately by e-mail and delete the original message and any 
attachments without reading or saving in any manner. 


Guzman, Lillian <LGuzman@cityofmontebello.com> Mon, Mar 11,2019 at 11:09 AM 

To: David Torres <david.torres@lacity.org> 


Hi David, 


There are a few City committees that include the Cannabis Adhoc Committee, Transit Adhoc Committee, Homeless 
Committee and the Economic Stimulus Committee. However, other councilmembers serve on those committees at 
this time and there are no set times for those meetings. Most of those committees meeting during regular city hall 
hours. Mayor sits on the Sanitation Districts Board with the Mayor Pro Tern being the alternate, and those meetings 

are every 2 nd and 4 th Wednesday at 1:30 p.m. in Whittier. The City Selection Committee meets on a Thursday 
evening but I don't know exactly Thursday of the month, usually in downtown L.A. and that is usually attended by 

Mayor or Mayor Pro Tern. Council meetings begin at 5:30 every 2 nd and 4 th Wednesday. They have begun at 4:00 or 
4:30 if there are a lot of items that need discussion, especially in closed session. 


https://mail.google.com/mail/u/0?ik=9a9c50e237&view=pt&search=all&permthid=thread-a%3Ar6816838360291634630&simpl=msg-a%3Ar729221991... 1/2 



3/11/2019 


City of Los Angeles Mail - City of Montebello Committee Schedules 


It basically depends on what organization you end up end up serving on. There is the San Gabriel Valley COG, 
Gateway Cities COG, SEAACA, etc. but those all have Council reps already. All of those are evening meetings with the 

rrl 

exception of SEACCA which meets on the 3 Thursday of the month at 2pm in Downey at the SEAACA office. 


Let me know what other questions you might have. 


Lillian Guzman 


City of Montebello | Administration 

City Hall | 1600 W. Beverly Boulevard | Montebello, CA 90640 
O: (323)887-1367 | Email: lq uzman@ cit vofmontebello.com 
Hours of Operation | Monday-Thursday 7:30 am to 5:30 pm 
Website: City of Montebello.com 

[Quoted text hidden] 

***PLEASE DO NOT CLICK ON UNKNOWN LINKS. Contact Montebello IT Division if you are unsure.*** 




imageOOl.png 

90K 


David Torres <david.torres@lacity.org> Mon, Mar 11,2019 at 11:23 AM 

To: "Guzman, Lillian" <LGuzman@cityofmontebello.com> 

I understand that there may be another reorganization when I am sworn in, so I am preparing for that possibility. I would 
like to give my office as much information as possible at the outset so they have a full picture of the potential impact on 
my regular hours. 

If I or they have additional questions, I'll be sure to let you know. 

Thanks again, 

David 

[Quoted text hidden] 


https ://mail.google.com/mail/u/0?ik=9a9c50e237&view=pt&search=all&permthid=thread-a%3Ar6816838360291634630&simpl=msg-a%3Ar729221991... 2/2 





Name:_ ^ S<2/Wl 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 
JUL 1 6 2019 
human resources 


Date of Request:_ 7 jzjzoil 


Oh/nuML£f 1 

Outside Employer Name and Address: Number of hours per week: 7 -bo {Sj fe* *4 **. 

r Outside Work Schedule davs/times: 6-'3ophn -f~o 

7$Z£rjTjto •_ t0:0O( ^ m 


/09bC 


Phone Number- 


Type of Start and End Date: g////<7 j t/^// 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes 

□ 

□ 

□ 


4. Whether the payment or services for which the payment would be received involves the r-i 
performance of any act in other than an employee capacity which may later be subject to the U 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance r—, 

of his or her City duties less efficient. LJ 

6. Whether the outside services might result in conflicts between the City and an outside client that n 

will hinder the employee’s services to the City. LJ 


7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

$ iC j&Gd -t l , 500. c&a&Z JtX dcfi^ndo^j 




No 

12 

□ 

12 

& 

pa 

□ 



Supervisor 


Date: Date: 

Branch Chief 


IMA/-' Date: ''MU 

Chief of Staff 


*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 

legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is parly to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
































Name:_ ^ S<2/Wl 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 
JUL 1 6 2019 
human resources 


Date of Request:_ 7 jzjzoil 


Oh/nuML£f 1 

Outside Employer Name and Address: Number of hours per week: 7 -bo {Sj fe* *4 **. 

r Outside Work Schedule davs/times: a+Mm 6-'3ophn -f~o 

/6,i0 ? IY00 L ~ i0 ' 0O (^ m 


to? 6/Q 

{6a 


Phone Number- 


Type of Start and End Date: g////<7 j t/^// 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes 

□ 

□ 

□ 


4. Whether the payment or services for which the payment would be received involves the r-i 
performance of any act in other than an employee capacity which may later be subject to the U 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance r—, 

of his or her City duties less efficient. LJ 

6. Whether the outside services might result in conflicts between the City and an outside client that n 

will hinder the employee’s services to the City. LJ 


7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

$ iC j&Gd -t l , 500. c&a&Z JbO dcfi^ndo^j 




No 

12 

□ 

12 

& 

pa 

□ 



Supervisor 


Date: Date: 

Branch Chief 


IMA/-' Date: ''MU 

Chief of Staff 


*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 

legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is parly to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























Name 


: ^ ld\t\ Vj ny 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


■jL-"' RECEIVED 


ion: 


City Attorney Branch/Section 
Outside Employer Name and address: 

0 U ytfiorCsiiX'b 

Hff) Om cJ? ^\kn)(i^c feV 

Type of Work: I _ 


Date of Request: 


5 


j 4 ® 


AUG 05 2019 
AN RESOURCES 


Outside Title/Position: 



•J 


u 


(• 


Number of hours per week: A_ f- 

tVM/U'tyipi 

Outside Work Schedule days/times: 6S 

Phone Number; 

Start and End Date: 


IP* 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN A 


ME. 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 


0^ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: __ 


0^ 

0"^ 

0" 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


> q £-W\ i o'y V ct J , 

side emDiovment that mav be in effect 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 

duration LUi I Uof -ft ZY)& 



Date 


7 


Date 





Date: 


Branch Chief 




Chief of Staff 


*lf the employment & with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 































Additional conditions on outside employment involving serving as a temporary judge 
include the following: 

1) All temporary judge assignments (time off for this purpose using vacation or 
compensatory time) must be submitted to your supervisor for pre-approval no less than 
one (1) week prior to the requested assignment; 

2) The frequency of temporary judge assignments must not exceed one (1) per month; 
and 

3) If approved, that approval will always be contingent upon the temporary judge 
assignment (time off for this purpose) not interfering with any of your work duties as 
determined by your supervisor or the operation of you section. 




Chambers of 

Claudia Silbar 

JUDGE 


grtpertor Court of California 
Countg of ©range 


700 CIVIC CENTER DRIVE WEST 
P.O. BOX 1994 
SANTA ANA, CA 92702-1994 


August 2, 2019 


Ms. Michelle L. West 
200 N. Main St. Room 920 
Los Angeles, CA 90012 


Re: Applications for Temporary Judge in Orange County 
Dear Ms. West: 

Thank you for your interest in serving as a temporary judge for the Superior Court of 
California, County of Orange. We greatly appreciate your interest and willingness to make 
such a vital contribution of your time and skill in service to the community and to the 
judicial branch. 

I am pleased to report that the Temporary Judge Committee has accepted you into our 
Temporary Judge Program. More specifically, you have been chosen as a Temporary 
Judge for the following panel(s): 

] Traffic □ Traffic Arraignments 

^ Probate □ Juvenile 

□ Family Law □ Collaborative Courts 

Please note that if you have pending litigation in the Superior Court in Orange County, 
the Rules of Court would require that you not serve as a temporary judge in the same 
type of case as the litigation, during the period the matter is still pending. See CRC 
2.818(b)(2). 

Again, thank you for your time and commitment to service. 

Very truly yours, 


X! Small Claims 
X| Civil Settlements 



Claudia Silbar, Chair 
Temporary Judge Committee 








OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



RECEIVED 
FEB 0 4 2019 


HUMAN RESOURCES 


Name. . ( Of 

City Attorney Branch/Section: 

Outside Employer Name and address: 

.Sgt.iP 

ATTcv2.iii]^Y Cc>iC>5l 3 CJjy i-sT, ' ~ 

Type of Work: r?£&M J <s^r-N < dfi 


Date of Request: 




Outside Title/Position: 


ATrDfi^ Sy / i 


^-frVk i ^ 


Number of hours per week: Q — /£> 


Outside Work S chedule days/times: 

I 

Start and End Date: /~/5- / 9 / / — / S*- 2-£> 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

denied^ ^ ° f faCt ° rS 1 thrOU9h 5 apply ’ the Ethics 0rdina "ce requires that the request be 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; tne 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 

source of income, would be required or expected to render in the regular course of his or her duties as 
3 uty official, 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income- 

4. Whef her the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection review 

audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. P ce 0 n 's 

a Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ Bbe 


9. Wifi you receive 

it 


remuneration for your employment? If so, list the approximate amount’ 
^T-t 6K. 4-h^oVL - / C t/oLuC rr^ /iSA 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuah the 
duration of the leave. a c 


Yes No 


□ M 


□ JS 

□ s 


□ 

□ 


J 3 

m 


□ ^ 

□ JS 

□ M 

jks a 



Date 


Date: 


Date: 


Branch Chief 














































OFFICE OF THE CITY ATTORNEY 

OUTSIDE EMPLOYMENT APPROVAL FORM 

i* ATTORNEY 

\M©i 





Date of Requests z 2o (<3 


RECEIVED 
D£C 03 2013 
Human Resourci 


*\jL- 


Name______ 

City Attorney Branch/Section:_ Outside Titie/Position:. b\V. /$fcc#r Vi'cg_ fe . 

Outside Employer Name and Address: Number of hours per week:. V5 VW^/yvioioAU 

^g-yvK^ -W~ G^rov^p^ Q&>& ) Outside Work S&le'i^he 

^o5 8~H\ ^r, Los ^ 02-1 Phone Number:__ 

Type of Work: boAtftj o^r / (^feajer' V.^ Start and End Pate: ^A°^ / ff/^S>2Z> 

C- UsV "ViW^ /^f\vter5 ^ 

. ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

4 tfr-ote£\ 

Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied^ Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: _ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: IP *— _ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

Date: 


No 

□ □ 

□ JSC 

□ Kt 

□ 

□ K 

□ H 

□ m 

□ ® 

□ ^ 



Date: 


Chief of Staff 




Chief 



*If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 




tlement for use pending before you -.a I * , . 
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Citi] jdtomei] _ MEMORANDUM _ interoffice 


TO: 


FROM: 

DATE: 

RE: 


Leela Kapur, Chief of Staff; 

David Michaelson, Chief of Municipal Law Branch; 

Terry Kaufmann Macias, Supervising Sr. Asst. City Atty., Land Use Division 
Donna Wong, Deputy City Attorney, Land Use Division 
August 30, 2019 (2pg) 

Outside Employment Approval - Board of Directors, Special Service for Groups 



INTRODUCTION 

I am seeking approval for unpaid service as a First Vice President on the Board of Directors for 
Special Service for Groups (SSG). Special Service for Groups is a non-profit organization 
dedicated to providing community-based solutions for the social and economic issues facing 
those in greatest need. Many of SSG’s programs were first established in the 1970’s and 1980’s 
in response to the continued impact of poverty on LA communities, as well as to the varied needs 
of LA’s diverse racial and ethnic populations. SSG’s programs reflect an emphasis on cultural 
and linguistic competence with a number of projects targeting Latinos, African Americans and 
Asian Pacific immigrants and refugees. In the past and present it also has had a specific focus on 
mental health and homeless services. A list of all programs and services printed from the SSG 
website is attached to this memo (www.ssg.org) in addition to the Outside Employment 
Approval Form dated 8-30-2019. 

FUNDING 

The current SSG operating budget is approximately $110 million. Funding predominately comes 
from Los Angeles County, Federal, State of California and private funding sources, with a small 
amount coming from the City of Los Angeles (City). A breakdown of funding between the 
mentioned categories can be provided on request. Attached are printouts from the SSG website 
(www.ssg.org) identifying the SSG funders in addition to its partners and collaborators. 

PROBABILITY OF CONFLICT 

I have served as an attorney in the Land Use division since in or about 2010 and am not aware of 
SSG attending a commission hearing or submitting a position or advocacy letter, concerning a 
project or policy issue that was before one of the commissions or committees advised by the 
Land Use Division. Nor am I aware of any project that is likely to come before one of 
commissions or committees advised by Land Use. 

I am aware of a program recently funded by the Los Angeles Homeless Services Authority under 
Council File 18-0654, for which I attached the Municipal Facilities Committee transmittal. 

To avoid any appearance of impropriety or confusion over my role as a City Attorney I would not 
appear on behalf of SSG before any City of Los Angeles decision-makers or agencies in the event 
SSG has business with the City. I would also avoid voting on or signing documents associated 
with any business SSG has with the City. In addition I would avoid providing legal advice on 
any project/program that SSG may be processing with the City. 
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Other attorneys in Land Use have in the recent past provided advice on State legislation 
involving either bridge housing or low-barrier navigation centers. Please let me know if further 
information is requested along these lines. 
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